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A WORLD OF
POSSIBILITIES
THROUGH
LEARNING

CELEBRATING
ADULT
LEARNERS

Our Road to Empowerment
The celebration of adult learners’ weeks provides a vehicle to
spread the word about the value of lifelong learning and gives
us the chance to focus on innovative ways to create and sustain
accessible learning opportunities for everyone. This focus helps
to build networks that support adult learners, while at the same
time encouraging input from learners themselves about their
learning challenges and needs.
Since the launch of International Adult Learners’ Week in Canada in 2002,
cities, towns, provinces and territories across this country have established
learning festivals and initiated literacy days. These events recognize the importance of access for all to
every kind of learning in helping to create sustainable, just and peaceful communities.
These diverse celebrations across Canada have reached a wide audience of learners – students, workers,
the unemployed, people with physical and learning disabilities, aboriginal and immigrant organizations
– and countless marginalized groups and individuals who face daily challenges and are seeking ways to
improve their lives.
Our partners in these activities have included learning institutions, unions, non-governmental
organizations, governments at all levels, community groups, foundations, and international organizations.
Together we have worked to bring to the forefront the voices and perspectives of learners; to make
International Adult Learners’ Week an advocacy tool for lifelong learning. From the very beginning, the
celebration of this Week in Canada has been made possible through the generous support of Human
Resources and Social Development Canada. I would like to take this opportunity to thank them for their
continued commitment to this important project.
This magazine, produced and circulated to mark International Adult Learners’ Week 2008, is also
linked to the 60th Anniversary of the Universal Declaration of Human Rights, which states that
universal access to quality education is a fundamental right for all people. During this anniversary,
I encourage everyone to take the time to learn more about the Declaration, which afﬁrms the right of
all of us to have the opportunity to learn, to become empowered citizens and to participate in building
a better society.

David A. Walden
y-General
Secretary-General
Secretar
Canadian Commission for UNESCO
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Recognize
yourself?

In 2008, International Adult Learners’
Week in Canada will be celebrated from
March 3 through 9. Ofﬁcially marked
internationally for the ﬁrst time in
2000, and launched in Canada in
2002, the Week is now observed in
more than 40 countries. Events
in small and large communities
around the world celebrate adult
learners and recognize the
importance of education in
all its forms as the road to
individual empowerment
and the gateway to
achieving the universal
goals of equality
and peace. A
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Take your kids to a hockey game
and get there by reading the street
signs yourself. Follow a step-by-step
guide to installing new computer
software. Sit in a classroom in a
new country and learn in a new
language. Start another career.
You are an adult learner.
Y
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Share the Road
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The Rights Stuff
Education is a fundamental
right as enshrined in Article 26
of the United Nations’ Universal
Declaration of Human Rights
(UDHR). Every person regardless of
race, gender, ethnic or social origin,
age or ability has the right to access
to education.

Adult learning takes in all of our life experiences – how
they have enriched our lives and how we have learned
from them. Lifelong learning keeps our hearts and
minds engaged as we actively pursue knowledge and
personal growth. And as we grow, we share our ideas
and knowledge with our families, friends, colleagues
and our community.
But for many adult learners in this country and countless
numbers around the world, there are huge challenges and
roadblocks. Often adult learners must pursue knowledge by
juggling multiple responsibilities. They must deal with career
changes, learning problems, physical challenges, family
changes, violence, trauma or resettling in a new country.

Signed 60 years ago on December 10,
1948, the UDHR is the most
“universal” document in the world
– translated into 369 languages and
dialects. For the ﬁrst time in history,
countries around the world with
different cultures, laws and forms of
government agreed on a declaration
supporting an unprecedented range
of rights.

For many reasons in many countries – poverty, war,
natural disasters – adult learners have been shut out of any
opportunity to learn. In the world today, close to 800 million
adults cannot read or write. They have no access to digital
technology. Simple information about health and hygiene is
not available.
Not all of us have
made it from the side
ths to the main
paths
highway. A

The 60th Anniversary of the UDHR
will be celebrated around the world
from December 10, 2007 until
December 10, 2008. Because the
Declaration addresses so many issues
related to our right to learn and to our
full personal development, International
Adult Learners’ Week 2008 in Canada
will celebrate, explore and highlight
the UDHR and its signiﬁcance to adult
learners and lifelong learning.
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The UDHR was the starting point for
a series of international agreements
expanding on its vision. Today, more
than two-thirds of the nations of the
world have signed these accords.

Canadian Commission for UNESCO

Team Players
The Canadian Commission for UNESCO has
coordinated IALW celebrations in this country
since its inaugural year. But front and centre
are the more than 40 partners – groups,
governments and organizations from across
the country – who have joined the team. A
roster of this year’s participants can be found
on the IALW 2008 pages on the Canadian
Commission for UNESCO web site.

(1) Everyone has the right to education.
Elementary and fundamental education should
be free. Technical and professional education
should be accessible and higher education should
be open to all on the basis of merit.
(2) Education should focus on the full
development of the human personality and to
the strengthening of respect for human rights
and fundamental freedoms. It should promote
understanding, tolerance and friendship among all
nations, racial or religious groups.

(3) Parents have a right to choose the kind of
education that is given to their children.
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Celebrating its own 50th anniversary in 2007, the
Canadian Commission partners with government
and non-government organizations across
Canada to work for peace, justice and human
rights. UNESCO’s concerns with the right to
education, the right to freedom of expression,
and the right to take part in cultural life and
to share in the beneﬁts of scientiﬁc progress
link it closely to the vision of the Universal
Declaration of Human Rights. A

A short look at the
Universal Declaration
of Human Rights –
Article 26
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Learning Rights

Education
ffor All – The
Six Dakar Goals
• expand and improve
early childhood care and
education, especially for
educa
the most vulnerable and
disadvantaged children
disadv
• ensure that by 2015 all
children have access to
free primary education of
good quality
• ensure that the learning
needs of all young people
and adults are met through
equitable access to learning
lear
and life-skills programs
• achieve a 50 per cent
improvement in levels of
adult literacy by 2015, and
equitable access for all adults
to basic and continuing
education
• achieve gender equality in
education by 2015
• improve all aspects of
the quality of education,
especially in literacy,
numeracy and essential
life skills.
skills
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The Dakar Framework is concerned with all aspects of learning
as it relates to adult learners:
• Formal – within an educational system
• Non-formal – an organized course or activity
• Informal – activities and learning opportunities that are part of our
everyday lives.
The Framework recognizes that the right to education is key
to improving our quality of life. It is the link to economic
development and the
enjoyment of many other
human rights. It gives us
a way to learn about those
rights and responsibilities
and how they apply to
all people.
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Education about human rights is closely related to the
right to education. In 2000, the World Education Forum
in Dakar, Senegal gave the world a clear statement
reafﬁrming education as a fundamental human right
– Education for All (EFA). Countries around the world
agreed to focus on six education goals that centre on
achieving basic education for everyone by the year 2015.

In 2004, the UN Special
Rapporteur on the
Right to Education
and the UNESCO Asia
and Paciﬁc Regional
Bureau for Education
produced a manual with
a straightforward look at
continued on page 5

Professional training in Darkhan, Mongolia.

Canadian Commission for UNESCO
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ROBYN MACKIE
A Second Language

Robyn with the Sidard Family.

Robyn Mackie ﬁlls up any room she
enters with her dynamic energy and
personal warmth. Teacher, mother, worldclass skier, she was the ﬁrst deaf person
to graduate from the University of Calgary.
While she has successfully integrated into the
hearing world, Robyn remains active in the
deaf community, giving generously of her time
and expertise, through the Family Focused Sign Language
program operated by Deaf and Hard of Hearing Services
(DHHS).

The program is made possible thanks to funding from Calgary
Learns, a granting agency that supports foundational learning for
adult Calgarians.

the rights to education and
Robyn helps families with deaf members learn to communicate and grow
education based on human
closer through ASL (American Sign Language). “There is just something
rights – the 4 As: Availability,
about her class,” explains one parent. “It helps with the everyday language
Accessibility, Acceptability
and teaches usable family language.”
and Adaptability. This same
breakdown works when
Robyn’s own experiences growing up as a deaf student fully “mainstreamed”
we look at the challenges
in high school, makes it easy for her to relate to the isolation her deaf and
faced by adult learners
hard
of hearing students feel in a hearing family. It also gives her a unique
and the countless
understanding of what families need to learn to communicate. She tailors her
opportunities open
instruction to meet speciﬁc needs and is an example to her young students and
to us for lifelong
their parents that there are no limits on what they can achieve.
learning. A
DHHS staff describe Robyn as “remarkable” and “a key part of the success of the
Family Focused Sign Language Program.” Parents who take her classes are unanimous
in their opinion of why the program works so well – “Robyn!”.

Original proﬁle by Megan Williams, Calgary Learns. Calgary Learns makes innovative communitybased learning accessible to adults and promotes, supports and celebrates the value of lifelong learning.
Learn more: www.calgarylearns.com
Operating for over 45 years, DHHS is a community-based organization dedicated to enhancing the lives
of deaf and hard-of-hearing persons and those with whom they interact.
Learn more: www.dhhs.org
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CITY OF MONCTON WEP
The City of Moncton has 12 municipal
departments with 600 full and part-time
employees. Long-term employees work manual
labour jobs and many were hired before the
current requirement of a Grade 12 diploma.
The City did an assessment and identiﬁed
training needs in writing, basic math, reading and
computer skills, as well as academic upgrading.
In response to a Canada-wide challenge for
municipalities to invest in workplace education,
and with a joint labour-management committee for
guidance, the city of Moncton established a learning
centre and set up a Workplace Education Program
(WEP) in 1998. Participation in the program is
voluntary and conﬁdential.
The goals of the WEP are to prepare employees
for the ongoing challenges of a labour market
that requires increased technological skills and
to eliminate the stigma of low levels of literacy
by highlighting the advantages of enhanced
proﬁciencies.
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On the Job

technology. The program is also open to the
employees’ family members.
Employees who have participated in the WEP have
enhanced their basic computer skills, have earned
several certiﬁcations including General Equivalency
Diplomas (GEDs), have increased their employment
opportunities within the City and have widened
their job prospects overall. Participants also found
that their success in the program boosted their
self-conﬁdence. “Since taking part in the program
I ﬁnd it’s much easier for me to give my ideas and
opinions,” says one learner.
Another unexpected beneﬁt has been increased
employment rates for employee spouses.

This innovative program uses computers to deliver
all literacy, numeracy, computer, parenting and
tax preparation courses. Learning in a comfortable
environment reduces the fears of many employees
who have never or rarely used new digital
Background information from Conference Board of Canada – Workplace Literacy Mini
Case Study, 2005. The City of Moncton WEP was inspired by the Canadian Association
of Municipal Administrators programs to build capacity for literacy and learning in the
workplace. Between 2001 and 2007, Adult Learners participating in the Moncton program, as
well as administrators and instructors, have received National Awards of Excellence six years
out of seven. Learn more: www.camacam.ca
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Constant and rapid changes in the workplace,
driven in part by globalization and the rapid
growth of the new technologies, mean that most
adults will need to frequently upgrade their
existing skills and learn new ones.

Canada received only an “average”
ranking from the Organization
for Economic Cooperation and
Development (OECD) in terms
of worker participation in formal
learning. Canada’s learning
infrastructure, including employers
from small and medium-sized
enterprises, is not providing
enough training opportunities
for adults. According to the
Conference Board of Canada,
the amount Canadian companies
spend on training is lower than
many other countries (Conference
Board of Canada, Learning and
Development Outlook 2005).

Fewer than 30% of adult
workers in Canada aged 25–64
participated in non-formal jobrelated education and training in
2002, compared to 44% in the
United States. Canada also ranks
behind European countries such
as Sweden and the U.K. (OECD,
Education at a Glance 2005).

More than Statistics
Many workers face literacy
challenges that prevent them from
moving from marginal low-skill
jobs into mainstream employment.
Adults whose learning and skills
development needs are greatest,
and who face stubborn obstacles

to participation in learning and
career training, need affordable
and available opportunities.
In its innovation strategy
document Knowledge Matters:
Skills and Learning for Canadians
released in 2002, the federal
government recognized that,
to ensure a skilled workforce
required by a knowledge
economy, Canada would need
“a broad-based, accessible
and comprehensive adult
learning system”.
In addition to skills training
the Council of Ministers of
Education, Canada (CMEC) and
continued on page 8
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Human Resources and Social Development Canada
(HRSDC) are placing increasing importance on
adult learning in all its forms. They see improving
the recognition of prior learning and experience by
educational institutions and employers as a way to
encourage and promote lifelong learning.

Universities and colleges have been very pro-active
in supporting lifelong learning. They provide full
and part-time opportunities for adult students
to participate in undergraduate and graduate
degree programs, and have increased availability
through satellite campuses and extended learning
opportunities. Many institutions also offer training
and skills development and community-based social
and cultural programming. A

Access
Denied?

Literacy skills among Canadians
with disabilities tend to be weaker
than among other Canadians.
However, these skills vary
substantially depending on the
nature and severity of the disability.
According to the International
Adult Literacy Survey of 1994,
62% of non-disabled Canadian
adults possess literacy skills at
the level required to meet most
everyday reading requirements.
This proportion falls to 52% for
adults with physical disabilities and
drops sharply to 23 % for those
with learning disabilities.
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Accessible education for
adult learners is often
limited by more than
availability or cost. Many
factors, such as race, gender,
ability, and ethnic and social
origin also play a part.
Canada is fast becoming a more
multicultural and multilingual
society. In 2001, almost 5,335,000
individuals – one of every six
people – reported a mother tongue
other than English or French.
Canada’s largest municipality,
Toronto, is home to virtually all
of the world’s culture groups
and is a city where more than
100 languages and dialects are
spoken. About one half (52%) of
Torontonians aged 15 or older are
immigrants (Statistics Canada).

A Canadian Report Card
UNESCO regularly monitors the
implementation of the Convention
and the Recommendation against
Discrimination in Education,
which was adopted by UNESCO’s
General Conference on
December 14, 1960. The purpose
of the document and the close
watch is not only the elimination
of discrimination in education, but
also the adoption of measures to
promote equal access to education
opportunities.
continued on page 9
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The Seventh Report for Canada on the Convention released
FRED BEARDY
in September 2007, was prepared by the Council of
Ministers of Education, Canada, in collaboration with
Giving Back
the Canadian Commission for UNESCO. The Report
“I know what it’s like to grow up in poverty
examines the school system in Canada and focuses on
and on the streets,” says Fred Beardy. “I’ve
access, funding, and potential for discrimination.
walked that path. I want to inspire others
The challenges which face older youth arriving in
to take a better one.” Fred, who helps young
Canada are the same barriers which confront adult
Aboriginal adults access programs to further
learners. Immigrant
their education, is a graduate of the First
learners sometimes
Nations Community Wellness Program
have difﬁculty acquiring
offered through the University of Manitoba
adequate English or
Extended Education Aboriginal Focus
French language skills,
Programs. He is now pursuing a degree in
which makes it harder
social work.
to ﬁnd employment
Quitting school at 16, Fred worked at a
and to access
series of manual labour jobs. He completed
education programs.
his high school equivalency at the age of 26.
There are sometimes
While working as a counsellor in a program
cultural differences
geared for young Aboriginal youth, he
and misunderstandings
realized that he needed to further develop
resulting from language
his skills. “This was the pivotal moment
and customs as well
when I decided to enrol in the Aboriginal
as the problems
Focus programs,” he explains.
related to relocating
Fred Beardy
The First Nations Community Wellness Program is a gateway to
to a new country. Some people
other certiﬁcates offered in four areas: Arts, Nursing, Pharmacy, and
bring “baggage” related to
Social Work. Following the initial program, Fred took the 10-month
trauma encountered in their
counselling skills program, earning credits which he plans to apply
previous homeland.
towards his Bachelor’s degree in Social Work.
The Report also describes the
Now a full time counsellor at PATH Resource Centre, with the North
huge challenges to quality
End Community Renewal Corp. in Winnipeg, he also holds a part-time
education facing Canada’s
job with Animikii Ozoson Child and Family Services.
Aboriginal peoples. The
legacy of discrimination
“Young people are inﬂuenced by what they see around them,” he says. “It’s
and historical policies of
important that they see successful Aboriginal professionals, doing positive
assimilation and
things for the community.”
continued on page 10
The University of Manitoba Extended Education Aboriginal Focus Programs
were established to provide programs that respond to the post-secondary
and professional development needs and concerns of Aboriginal people.
Learn more: www.umanitoba.ca/extended/afp
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forced attendance at residential
schools have left a population
that continues to struggle with
learning. A high percentage of
Aboriginal students are not
completing secondary school
– almost half of the population
over 15 years of age and more
than 40 per cent of those aged
between 20 and 24.

the EFA Global Monitoring
Report of 2008, one in ﬁve adults
lacks basic literacy skills and
women account for two-thirds of
all illiterate adults worldwide. In
fact, three-quarters of all countries
for which EFA projections were
calculated will miss the goal of

reducing adult illiteracy rates by
50% by 2015. Ensuring access to
lifelong learning in all of its forms
is key to building just, equitable
and sustainable societies. A

Access to education is essential
to the empowerment of women
around the world. According to

More than just a right to
education, each person has
a right to quality education.
The sixth goal of The Dakar Framework for Action deals
with ensuring excellence in all aspects of education so that
“recognized and measurable outcomes” are achieved by
everyone, especially in the areas of literacy, numeracy and
essential life skills.
The right to education and learning rights are important tools for
improving our quality of life. Education is key to economic development
and the enjoyment of many other human rights. As our world becomes
more connected, there is a growing understanding that quality lifelong
learning needs to expand into areas that include cultural diversity,
justice and peace, non-violence and sustainable development.
A signiﬁcant challenge for all countries is to make the language
and concepts of human rights accessible, relevant and applicable to
real life situations.
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Value
Added
Issues Through the Ages
Health literacy is a signiﬁcant issue
for many adults, especially seniors.
Health literacy refers to people’s
abilities to access and interpret
information relating to their own
health, and the capacity to make
well-informed decisions about
their well-being. This can include
the ability to read and act upon
written health information (such as
the appropriate use of prescription
medications), the proper skills to
communicate their health needs to
physicians, or sufﬁcient listening
skills to understand the instructions
they receive.
continued on page 12

10

Canadian Commission for UNESCO

COMMUNITY LINKS NOVA SCOTIA
Bright Lights
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Sharing our knowledge and learning from our peers and friends
can yield beneﬁts that are far-reaching. That’s the premise behind
an innovative program run by Community Links Nova Scotia.
Under the banner “Seniors Growing Seniors Skills”, volunteer
seniors share their knowledge and skills with individuals and
organizations. One community group in Hampton, Nova Scotia,
took advantage of the program to acquire new competencies and help
preserve a cultural landmark.

Hampton Lighthouse

The Hampton Lighthouse Society
is responsible for the protection
and maintenance of the Hampton
Lighthouse. Built in 1911, this
historic structure sits just northeast
of Annapolis Royal on the Bay of
Fundy. Its ﬁrst beacon was a kerosene
lamp that was lit each night at sunset
and extinguished at daylight. In 2001
the Department of Fisheries and Oceans
passed the lighthouse over to the Hampton
Lighthouse Society.
“Over the years we have expanded the
membership of our organization but we needed
a new project to raise money to support the
upkeep and cover the insurance,” explains
Society member Louise Sanderson. Working with
volunteers from Community Links, the Society

Established in 1992, the Community Links program serves rural
seniors and volunteers throughout the province of Nova Scotia.
It works to build healthy communities and to enhance the quality
of life for seniors through community development and volunteer
action. Over time membership has evolved from rural communities
to community-based organizations and covers a broad spectrum
which includes seniors’ projects and clubs, senior centres,
community health centres and programs, community development
associations, resource centres, support groups and outreach
programs. Learn more: www.nscommunitylinks.ca and
www.hamptonlighthouse.com
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created a business plan and
came up with a highly successful
cookbook which is now sold online
at the Hampton Lighthouse Society
web site.
Louise explains that creating
a business plan was only one
new learning opportunity that
challenged Society members who
are about 85% seniors. Working
to protect the lighthouse has
presented a steep learning curve.
“We’ve acquired several new
skills which have included writing
grant applications and working
for a heritage designation for
the building.”
Their dedication and hard work
was rewarded on November 15,
2007, when the Hampton
Lighthouse was designated a
Provincial Heritage Property.
“This designation will open up
new opportunities to access
funding,” says Louise. “But most
important is the fact that we
have helped to ensure that the
lighthouse cannot be changed
and will be there for generations
to come.”
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DIANA CARTWRIGHT
Dance Me Outside

As people age, they come more frequently into
contact with the medical system. Issues regarding
the right to both choose and refuse treatment
therefore often arise.

Photo: the Dancer Transition Resource Centre

“The environmental and the dance worlds may seem
Statistics Canada estimates that seniors will
very different, but the common theme is passion,” says
constitute 16 percent of the population
Diana Cartwright. After receiving her training at two of
in 2016 and 23 percent by year 2041
this country’s prestigious ballet schools, Diana embarked
(Chart 1.2, A Portrait of Seniors in Canada,
on a busy dance career which took her across the country
2006). As they age, seniors must deal with
and around the world. When it became time for a career
a variety of legal issues. We may tend
change, Diana looked to the Dancer Transition Resource
to think that the main legal questions
Centre for counselling and, with the help of a grant from the
that face seniors are the preparation
Centre, ﬁnished a correspondence course on environmental
of wills and powers
issues which led her
of attorney. But
to her current job as a
the changing
Senior Policy Advisor
circumstances of the
with Environment
senior population
Canada.
have brought other
“I loved to dance –
issues forward.
occasionally still
continued on page 13
do – and now I pour
much of that drive into
doing what I can to
protect this beautiful
planet,” she explains.
While attending the
Diana Cartwright
2002 World Summit for
Sustainable Development in Johannesburg, South Africa, Diana’s two passions
merged. “I took part in various forums with world business environment leaders
and squeezed in an impromptu return to my dancing roots with the locals!”

Original proﬁle found in 21 Transitions, Dancer Transition Resource Centre,
2007. Founded in 1985 and headquartered in Toronto, the Dancer Transition
Resource Centre is the only organization in Canada dedicated to providing
dancers with professional ﬁnancial and individualized support to move from
a career that they love to a new beginning. Learn more: www.dtrc.ca
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For example, the large increase in the number of
JONATHAN
seniors, and particularly of women over the age of 65,
COSSETTE
has made them more vulnerable to both age and sex
discrimination in relation to employment, the provision
You’re Never Too
of services, and landlord and tenant matters. The
growing number of single women seniors living in
Young to Learn
low income situations raises poverty law issues.
Still in his teens when he left school, Jonathan
Another concern facing seniors is their right to
Cossette was ready to give it another try in his early
maintain their independence and privacy in
twenties.
“I was like so many young people in my
institutional care. A
generation who left the schoolroom to hit the road
and look for work,” he says. “At that time of my life
I didn’t have a strong motivation to learn. In fact,
I think that at the age of 16, a lot of people are not
focused on learning.”
After several odd jobs, the last one in a factory,
Jonathan decided it was time to go back to school.
He enrolled in an adult education class in TroisRivières, Quebec. “A month later my marks were
going up. All of a sudden I had the learning bug,” he
laughs. “I was discovering new talents in myself and
learning to use them to my best advantage.”
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Jonathan began to socialize with other students
at the school and learned about the Mouvement
québécois des adultes en formation.
“I realized that it was an ideal interest group for
students who value learning and want to give
100 percent.” Now 23, Jonathan has enrolled in
a CEGEP and plans to earn a university degree
in psychology.
“I know exactly what I want to do in life,” he says. “Now it’s very easy to
concentrate my energy on the exact place I want to be and my determination on
one precise goal – to SUCCEED!”

Established in 2005, Mouvement québécois des adultes en formation (MQAF), is
an association of adult learners in Quebec. It brings together students and adult
learners from the secondary level, as well as from CEGEPs and universities.
Learn more: www.mqaf.qc.ca (French only)
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LEARNING EXCHANGE

Fast Times

Local Investment,
Global Dividends

We live in a growing knowledge-based society
with a expanding competitive global economy.
Our learning curve is steeper than ever and
Launched in 1999 by the University of British
sometimes it seems to move at warp speed.
Columbia (UBC), the Learning Exchange
Perhaps now, more than at any other time, it
brings volunteers from the UBC community
is vital that adults continue to learn, to keep
– students, staff, faculty, and alumni – to inner city
up and to adapt to change.
schools and non-proﬁt organizations, where they
The challenge is not simply to attract people into
adult education and training. Beyond attaining
relevant skills, learners need to understand
how to take what they have learned and
integrate it more fully in all spheres of life.

The Storefront Programs present free learning opportunities and resources to people who live and work in the
Downtown Eastside and other inner city neighbourhoods.
These include instruction on how to use computers and the
Internet, an innovative English as a Second Language (ESL)
program, and other programs and events designed to inspire
people to become life-long learners.

The ESL Program offers small-group English conversation
sessions to low-income immigrants seeking to improve their
language skills in order to ﬁnd employment. Assisted by local
trained residents, small groups of two to six people chat
and share ideas for one or two hours.

Our global village now requires the
assessment and recognition of skills
and social competences, regardless of
where and how they are gained. This is
especially important for marginalized
learners. Employers, governments,
and professional organizations are
continued on page 15

“Having this kind of leadership role is great for selfesteem and it builds conﬁdence in people who, for
various reasons, are marginalized,” says Program
Coordinator Marisol Petersen. “More than just providing
English language skills, the program is generating mutual
understanding – between immigrants and local residents
alike. People are seeing each
other’s differences in age,
The Learning Exchange
class, ethnicity, and culture
is an expression
as learning opportunities
of commitment to
rather than as barriers.”
community made in Trek 2010, UBC’s strategic plan for the future.
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contribute to community programs while learning
about inner city issues.

Trek 2010 has three key themes: the strengthening of civil society,
the education of global citizens and the promotion of sustainability –
social, economic and environmental.
Learn more: www.learningexchange.ubc.ca and www.trek2000.ubc.ca
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beginning to understand that
skills acquired non-formally and
informally have real value.

LYNDA RICHARDS

The learning that we experience
happens in many settings and
is not necessarily recognized
as “learning”. This kind of
knowledge, with its multifaceted
everyday quality, is often how we
gain the conﬁdence to make small
changes before embarking on lifealtering ones.

“I’m the kind of person that if they say I can’t do something, I get
my back up,” says Lynda Richards. That’s exactly what people were
saying to Lynda in the early 1990s when, by her own description,
her life had hit bottom. “I was in detox, then ended up in a
psychiatric ward. I was very depressed. I was raising a child on my
own, I was on social assistance.”

Challenges, Changes
and Choices

Adult learners need
education prospects that
encourage them to discard
fear of change and help them
embrace new opportunities
for growth. Lifelong learning
should help us to recognize
when changes to our lives
are needed and help us to
capitalize on our talents
and skills. A

Now a Learner Coordinator for the Saskatchewan Literacy Network
and past Board President of that organization, Lynda looks back on
those painful years and takes pride in how she has changed her life.
Leaving school in the seventh grade, she returned at age 39 with a
lot of baggage. “Being told I was stupid – it all came back to me,” she
says. But buoyed up by the learners support group she had joined,
she met the challenge. She now runs a successful business, operating
the food services at Swift Current’s Comprehensive High School
and exploring the sweeter side of things with the purchase of an ice
cream parlour in Gull Lake.
Honoured with the 2005 Council of the Federation Literacy Award
for Saskatchewan, Lynda is active in her community encouraging
young people and adults to build on their literacy skills. When
she’s not running her business or engaging with learners across
the country, Lynda can
often be found reading to
her grandchildren, or just
enjoying a quiet moment.
“It’s great to be alive,”
she smiles. “I can see the
trees and the stars and the
forests now.”
Photo: B.Van Leuken/ The Canadian Press Images

Community-based learning
is often the way that many
adult learners start to make
those changes. Storefront and
mentorship programs located in
local neighbourhoods are often
the ﬁrst step to new skills for
marginalized learners. These
programs are often able to
react and adapt more quickly to
changing social patterns.

Looking Back, Looking Up

Lynda Richards

Based on an original proﬁle by Jim Pollock, ABC CANADA Literacy Foundation. Lynda is one
of a number of learners proﬁled in ABC CANADA Literacy Foundation’s 2008 Family Literacy
Calendar. Learn more: www.abc-canada.org
International Adult Learners’ Week 2008
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On Your Calendar
Events to note

Photo: geewhiz, istockphoto.com

Days
• International Women’s Day

March 8

• International Day for the
Elimination of Racial Discrimination

March 21

• International Literacy Day

September 8

• International Teachers’ Day

October 5

• United Nations Day

October 24

• Human Rights Day

December 10

Decades
• International Decade for a Culture of Peace and
Non-Violence for the Children of the World (2001-2010)
• United Nations Literacy Decade (UNLD) (2003-2012)

Anniversary
Celebration
The 60th Anniversary of the
Universal Declaration of Human Rights
(UDHR)
December 10, 2007 – December 10, 2008
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• United Nations Decade of Education for
Sustainable Development (DESD) (2005-2014)

Canadian Commission for UNESCO
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Message from Ban Ki-moon
United Nations Secretary-General
On the occasion of the launch of a year-long celebration
of the 60th Anniversary of the Universal Declaration of Human Rights

“This anniversary year [provides] ... a chance to
ensure that these rights are a living reality – that they
are known, understood and enjoyed by everyone,
everywhere. It is often those who most need their
human rights protected, who also need to be
informed that the Declaration exists – and that it
exists for them.”
Human Rights Day, December 10, 2007

The Canadian Commission for UNESCO gratefully acknowledges the ﬁnancial support of
Human Resources and Social Development Canada (HRSDC) for its assistance with this publication
and other activities marking the celebration of adult learners in Canada.
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