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EDITORIAL 

A Dream Ten Years old; A 
Challenge for the Future 

BY JOAN MCFARLAND AND SUSAN WITTER  

CCLOW is now ten years old. Where might we be in another ten years? Where would we 
like to be? Ten years from now will be 1999-the threshold of the 21st century. Will we be 
ready for it? 

In this tenth anniversary issue of Women's Education des femmes , we hear from several 
of our foremothers: Lynn Fogwill, Greta Nemiroff, Pierrete Carrière, Mairi Macdonald 
and Joan Brown Hicks. They had a dream, a dream to build an organization devoted to 
women's learning issues. That dream is now a reality, ten years old. And in those ten years 
CCLOW has accomplished a lot. 

We have a strong and impressive organization, a well functioning national office and a 
dedicated and hard working staff. We have built up a unique resource centre of materials 
on women's education and training and we are recognized in our advocacy work on 
women's education and training issues. We have networks in every province and territory 
and have develo ped two publications, Minerva and WEdf , as major membership tools we 
can be justly proud of. 

We have put on two national conferences: the first, in 1982, in conjunction with Canadian 
Research Institute for the Advancement of Women, the National Action Committee and 
The Canadian Federation of University Women, on Women and Technology; the second, 
in 1984, on Women's Education for the Next Decade. We have initiated important 
research on women's education, training and public policy and we have carried out a 
number of significant projects, the most notable, perhaps, being the first bridging 
program for women in Canada.  

In our recent study, Women's Education and Training in Canada (the WET study), we 
asked CCLOW members to come up with their visions for the future. These visions have 
become much broader than those of our foremothers and they describe the kind of world 
we would like to see, a world where we open up all activities to women and, most 
particularly, where the possibility exists of a lifelong learning process involving recurring 
cycles of inquiry. The realization of these visions is a challenging goal to strive for in the 
next ten years. To meet that challenge, we have made a number of commitments for the 
upcoming period and we have a wish list of things we are hoping to do. 

Our commitments include holding, in June, a provincial conference and our annual 
general meeting in Halifax. Other, ongoing commitments include strengthening our 
networks (through newly appointed coordinators in each province and territory), 



continued publication of WEdf , expansion of our advocacy work (particularly in 
coalitions with other women's organizations), increased concentration on our fundraising 
activities to lessen our dependence on government, the awarding of a national scholarship 
for women returning to high school, and two major research projects: on women and 
literacy and on how women learn.  

On our wish list are the development of an automated catalogue for our resource centre, 
the creation a directory and data base on awards, bursaries and scholarships for women, 
the holding of public policy workshops based on the WET study and the publication of 
policy action sheets, a social issues policy handbook, and a herstory of CCLOW.  

Unfortunately, the climate for carrying out our plans and achieving our goals has changed 
since the first ten years. We have recently been informed by the Women's Program, 
Secretary of State, that our operations funding will be cut by 15% from last year's level. In 
the short term, we are going to be forced to make some painful choices. In the long term, 
it will depend on us. Can we lobby successfully, by ourselves and with other women's 
groups, to have the Women's Program spending policy reversed? 

Can we successfully do the outside fund raising we have been gearing up for to ensure we 
can carry on with the commitments we have made and the projects we have planned? Can 
we pull together, now more than ever-whatever the obstacles-to make the next ten years as 
fruitful and productive as the last ten? We think that we can. Let's do it!  

As of the June Annual General Meeting, Joan McFarland becomes the new president of 
CCLOW and Susan Witter the past-president.  
 
 
 

Un rêve vieux de dix ans; 
Les défis à relever à l'avenir

PAR JOAN MCFARLAND ET SUSAN WITTER 

Le CCPEF a aujourd'hui dix ans. Où en serons - nous d'ici dix ans, c'est- à- dire au seuil du 
XXIe siècle? Serons-nous prêtes à affronter l'an 2000? 

Dans ce numéro consacré à notre dixième anniversaire, nous avons laissé la parole aux 
fond atrices de l'organisme: Lynn Fogwill, Greta Nemiroff, Pierrette Carrière, Mairi 
Macdonald et Joan Brown Hicks. Toutes ces femmes avaient un rêve, celui de mettre sur 
pied une organisation se dévouant à la formation des femmes. Ce rêve s'est réalisé au fil 
des dix dernières années, période pendant laquelle le CCPEF a accompli de grandes 
choses.  
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L'organisme est fort et impressionnant. Le bureau national marche bien. Le personnel fait 
preuve de dévouement et travaille dur. Nous avons créé un centre de ressources sur 
l'éducation et l'apprentissage des femmes tout à fait unique. Notre oeuvre de défense dans 
ce domaine est à l'heure actuelle reconnu. Des réseaux du CCPEF existent dans chaque 
province et territoire et nous avons fondé deux revues, Minerva et WEdj , outils essentiels 
pour atteindre nos adhérentes et dont nous pouvons à juste titre tirer fierté. 

Nous avons organisé deux colloques nationaux, le premier en 1982 en collaboration avec 
l'Institut canadien de recherches pour l'avancement de la femme, le Comité national 
d'action et la Fédération canadienne des femmes diplômées des universités dont le sujet 
était les femmes et la technologie; le second, en 1984, portait sur l'éducation des femmes 
au cours de la prochaine décennie. Nous avons lancé des recherches importantes sur 
l'éducation et la formation des femmes et sur les politiques publiques et avons mené à 
bien de nombreux projets, le plus remarquable ayant sans doute été le programme de 
recyclage pour les femmes, le premier du genre au Canada.  

Récemment, dans notre étude s'intitulant l'éducation et la formation des femmes au 
Canada, nous avons demandé aux membres du CCPEF de nous faire savoir comment elles 
voyaient l'avenir. Leurs idées se sont avérées beaucoup plus larges que celles de nos 
prédécesseurs. Elles ont indiqué qu'elles rêvent d'un monde où les femmes puissent 
accomplir toutes les activités possibles et où elles soient en mesure en particulier de se 
cultiver toute leur vie. Le défi est grand si l'on veut y arriver, mais il faut s'y efforcer coûte 
que coûte dans les dix prochaines années. 

Pour atteindre notre but, nous avons pris certains engagements et avons dressé la liste de 
ce que nous aimerions réaliser. Citons dans ce contexte la conférence provinciale et la 
rencontre générale annuelle qui se dérouleront à Halifax en juin, le renforcement de nos 
réseaux, la publication de WEdf, l'expansion de nos travaux de défense, l'augmentation de 
nos activités de souscription, une bourse nationale pour les femmes qui reprennent leurs 
études et deux vastes projets de recherches sur les femmes et l'alphabétisation et les 
modes d'apprentissage des femmes.  

Sur la liste de nos voeux figurent l'élaboration d'un catalogue informatisé pour notre 
centre de ressources, la création d'un répertoire et d'une base de données sur les prix et les 
bourses décernées aux femmes, l'organisation d'ateliers sur les politiques publiques, ceux-
ci se fondant sur les recherches du CCPEF, et la publication d'un manuel sur les questions 
sociales, une brochure sur les politiques à suivre et un historique du CCPEF. 

Malheureusement, le climat a changé depuis dix ans. Le Programme de la femme du 
Secrétariat d'État nous a informées que nos subventions seraient coupées de 15% par 
rapport à l'année dernière. Nous allons donc être obligées à court terme de faire des choix 
douloureux. À long terme, tout dépend de nous. Pouvons - nous, seules et en collaboration 
avec d'autres groupes féministes, exercer des pressions et réussir à ce que les responsables 
du Programme de la femme reconsidèrent leurs décisions? 

 



Pouvons-nous, seules et en collaboration avec d'autres groupes féministes, exercer des 
pressions et réussir à ce que les responsables du Programme de la femme reconsidèrent 
leurs décisions? Pouvons-nous mener avec succès notre campagne de souscription, 
laquelle nous permettra d'atteindre nos objectifs? Pouvons-nous rallier nos forces, quels 
que soient les obstacles à surmonter, pour que les dix prochaines années soient aussi 
fructueuses et productives que les dix précédentes?  

Nous sommes sûres que c'est dans le domaine du possible. Alors, soyons d'attaque!  

À partir de la rencontre générale de juin, Joan McFarland sera la nouvelle présidente 
du CCPEF et Susan Witter la présidente sortante. 
 
 
LETTERS 

First Impressions of Readers' 
Expressions 
(of hope, approval and support)  

Preliminary results of the Readership Survey  

Dear Readers , 

We expected you to respond to our Readership Survey; we even 
hoped that you would add comments and personal bits of 
information. But never did we dream that you would reply so 
enthusiastically! We received more than 100 responses: a few 
postmarked outside of Canada, some from the isolated northern 
stretches of our country, many from the large urban centers.  

The arduous task of reading and collating the questionnaires was 
made less so by the excitement of connecting with you and 
discerning a clearer picture of who you are. We know you are 
women committed to supporting other women. You work mainly in the field of education 
but have diverse interests as reflected in your choice of reading material and 
organizational involvement. That you value learning highly was clear not only from your 
backgrounds (most of you are university or college graduates) but also from your 
comments about Women's Education des femmes (WEdf). 



Three major trends were apparent. First, there was overwhelming agreement that WEdf is 
what it claims to be, i.e. "a feminist connection to the world of learning and education." 
Second, the journal maintains a Canadian perspective on a variety of issues and in 
general, connects people, ideas and resources in useful, articulate and accessible ways. 
And third, we are giving careful thought to your suggestions about the Agenda section 
("items sometimes published too late"), the Interviews ("Can this format be changed so 
that the result is more dynamic?") and the Editorial ("Can it be punchier?"). Your 
comments will help WEdf become a more professional journal in content and format. 

Fewer readers felt as supportive toward Minerva, our membership newsletter. The 
CCLOW Board was recently forced to choose between continued financial support for 
WEdf or Minerva. We choose WEdf and asked you to lobby on its behalf. We had hoped 
to continue publishing Minerva as occasional one page "action sheets" but even this may 
not be possible. The news that previously appeared in Minerva will now appear in WEdf, 
and we hope that if Minerva returns in the future it will be as a strong, timely and 
informative newsletter. 

Buried within many of the questionnaires, amid the check marks and evaluative 
comments, were your wonderful ideas for theme issues, offers of editing help, and 
suggestions for participation. Readers, we welcome your contributions. Budding writers, 
editors, humorists, poets and graphic artists, please contact Christina Starr, Editor, 
CCLOW, 47 Main St. Toronto M4E 2V6. 

Again, thank you! Your response was gratifying and we anticipate an improved magazine 
as a result of your participation. 
 
The Editorial Board.  

Dear Women's Education: 

I recently saw a review of my book by G. Marshall [No Way to Live, WEdf vol.7 no.1]. 

1. Thank you for the good review.  
2. I seriously take objection to the following: "I agree that women are fearful of 

retribution by their welfare worker if they are 'problem' clients..." This is bullshit. 
Women are battered by welfare the same as all the other battering that takes place 
in their lives. There is seldom "problem women." There are more likely to be 
"problem workers."  

3. "Sheila neglects to include specifics of many cases." Women were never my 
cases. They were peers. I never had an office, a salary, a filing system or a typist. 
I did the very best with the little I could afford out of my welfare cheque. Women 
who were scared to go to an established service came to me in doorways, streets, 
restaurants, washrooms. Many were helped, many were too scared. 

 



 

People are still scared and they are not "problem cases." Just battered poor people. When 
they stand up for their rights they become empowered. How I wish it could always be like 
that. But it's not.  

Welfare Bum  

A welfare bum they called her as she struggled to raise three kids. 
 
She baked, she served, she tried so hard to make a little money. 
 
The house she cleaned at the top of the Hill only earned her twenty dollars. 
 
Just 35, she looked so old her face so lined and wrinkled.  
 
She worked and worked, that welfare bum and raised those tiny children. 
 
I believe the time has come for society to honour such "welfare bums"  

Sincerely,  
Sheila Baxter  
Vancouver, B.C. 

. . . .  

Dear Women's Education: 

As a single mother on welfare and a volunteer worker at the local Unemployed Action 
Centre, I would like to comment on the article "Combining Facts and Feelings: A New 
Approach to Decision-Making" [WEdf vol.7 nol.1]. I would have appreciated hearing 
something about what happens to the women after they go through the OFA program. It 
is great that their decision-making skills are honed and their self- esteem raised, but out in 
the working world employers don't really care about employees' self-esteem.  

They don't want assertive employees who will stand up for their rights; the circumstances 
of the women's lives as employees will not necessarily allow them much decision-making 
and the quality of their lives, their feeling of having power over their own lives, may be 
even less than it was on welfare! This is because the major motivation of employers in the 
'80s is to have people's services at as Iow a price and under as lousy conditions as possible. 

There is a myth abroad that anyone who is unemployed is semi-literate and has low self-
esteem and once these two things are corrected all will be rosy in their life. This is putting 
the responsibility for poverty on the poor themselves rather than on the system which 
nurtures and exploits poverty. 



What poor women (and men) need is not endless retraining for low-paying jobs (even 
skilled people are being forced to take less than they are worth these days), not endless 
courses on self-esteem and resume-writing. What we need are jobs that pay enough to 
raise a family, flexible working hours that allow us time with our loved ones, decent child 
care, and the option to stay home with our children if we feel their needs warrant it (in 
other words, recognize and reimburse the unpaid labour of running a home).  

Sincerely,  
Anne Miles  
Gibsons, B.C. 

. . . . 

Dear Women's Education:  

Women's Education des femmes continues to be very informative and interesting. Thank 
you!  

Sincerely,  
Susan DeRosa  
Ottawa, Ontario   
 
 

CCLOW Journey 
BY LYNN FOGWILL 

My phone rings. It's Catherine Moore calling from Iqaluit. Catherine and I network 
through a two hour time difference and across phone lines that whistle and echo so you 
hear every word twice. This time it's not about child care (women in the N.W.T. have 
talked about little else for the past year) but a request for me to be the N.W.T. 
"coordinator" for CCLOW as the organization heads into its tenth anniversary year. Ten 
years! ...it can't be. 

On February 9 I head "out" from the North to Toronto to join the 
eleven other newly identified coordinators at a CCLOW Board 
meeting and workshop. I'm excited because I haven't been active in 
the CCLOW network for a long while and I'm anxious to see where 
we have come from those passionate beginnings. A church basement 
in Toronto is filled with about thirty women. A lot of the names are 
familiar from Minerva and Women's Education des femmes. Finally 
I find a familiar face ... Florence Flynn from Saskatchewan, a friend 
from the early days. No one else in the room remembers the early 
days; are those aging twinges in my bones or just six cramped hours 
in a 737? 

I have a sense 
that my life has 
been enmeshed 
and intertwined 
with CCLOW 
as I gaze back 

on our common 
herstory and 

journey. 
 



Anniversaries have two valuable functions: to celebrate and to evaluate. I begin to wonder 
if nostalgia clouds my memories so I go back to documents and proceedings from the 
workshop in Winnipeg in 1977, the founding congress in Banff in 1979, and the second 
congress in Halifax in 1980. I have a sense that my life has been enmeshed and 
intertwined with CCLOW as I gaze back on our common herstory and journey.  

Le périple du CCPEF 
PAR LYNN FOGWILL 

Au tout début, en 1972, le CCPEF était un comité ad hoc de l'Association canadienne 
pour l'éducation des adultes (ACEA), et ce grâce à I'intérêt et aux préoccupations de 
femmes comme Olivia Jacobs, Marnie Clarke, Diana Ironside et Bette Pié. En 1973, des 
éducatrices se rencontrèrent à Saskatoon et décidèrent de créer un comité national pour 
faciliter la communication entre des femmes s'interessant aux besoins éducatifs des 
femmes. En 1975-1976, le comité (avec l'aide financière du Secrétariat d'État) 
embaucha Janet Willis et la chargea de sillonner le Canada pour rassembler des données 
sur les programmes d'apprentissage et éducatifs destinés aux femmes. Les efforts de 
Janet contribuèrent a l'élaboration d'un premier document important et à l'organisation à 
Winnipeg en 1977 du premier congrès national. C'est là que fut décidé que le role du 
comité était de partager les renseignements obtenus, de se soutenir mutuellement et de 
défendre les programmes destinés aux femmes. 

En 1979, une cinquantaine de femmes se réunirent à Banff dans le but de former un 
organisme féministe selon une optique féministe. Ce fut une rencontre intense, 
passionnée, riche de mule idées. En à peine cinq jours, nous avons élaboré une 
idéologie, mis au jour l'objectif et le rôle de l'organisme et trouvé un format de 
structure. Le dernier jour, nous avons accepté la structure, élu notre première présidente 
nationale et formé notre premier comité national. Dix ans plus tard, je pense que nous 
pouvons rendre hommage à l'esprit créatif et au sens de l'engagement dont les femmes 
qui ont créé notre organisme national ont fait preuve.  

 
 
CCLOW began as an ad hoc committee of the 
Canadian Association of Adult Education (CAAE). 
Formed in 1972, it was sparked by the interest and 
concern of women such as Olivia Jacobs, Mamie 
Clarke, Diana Ironside and Bette Pié. '72 was the year I 
began working in continuing education at a community 
college in Alberta. I wasn't very politicized. In 1973 
there were workshops in Toronto and Saskatoon, 
sponsored by Secretary of State and the CAAE. 
Women educators gathered at Saskatoon (CCLOW's 
  

Susan Wismer, Mary Corkery and Renate Krakauer 
expressing enthusiasm at Banff  

 



first members!) and resolved to form a small national committee that would facilitate 
communications between women across the country concerned about women's 
educational needs and provide support to women developing programs for women. '73 
was the year Terry Anne (then Handcock) Boyles and I began networking to support each 
other as we sought to redress our respective salary inequities within our institutions. I was 
getting politicized! !  

The nucleus of the CCLOW group began planning a workshop for 
1975 in Ottawa which was never held. However Terry Anne and 
Mamie discussed the need for and the goals of CCLOW at an 
International Women's Year "Learning In Translation" seminar in 
1975. This was in essence our first membership recruitment and 
expanded our connections. We were not yet using the term 
"network" but we functioned like one. In 1975 we had an informal 
structure, but we were still an ad hoc committee of the CAAE with a 
nucleus working group in Toronto and what were then called 
"participants" feeding in their input from across the country.  

1975-76 was a pivotal year for CCLOW and it was the beginning of active involvement 
for me; I guess I became a "member" (I remember even then thinking that there could be a 
shorter name for this group!) By then I knew I needed to connect with other women 
working in adult learning and the network stimulated and nurtured me. The Toronto group 
accessed a grant from Secretary of State and hired Janet Willis to travel across the country 
to meet with women working in women's learning and gather data on programs being 
offered. I still recollect the feeling of connectedness, talking with Janet about the women 
she had met and the innovative work they were doing. I felt part of a movement and my 
sense of isolation lessened. Her journey across Canada was the second membership 
recruitment and her reports were the first CCLOW publications. 

The Project, as we called it, culminated in the first national congress held in Winnipeg in 
October 1977. I wasn't able to go (I can no longer remember why) and had to rely on 
Terry Anne for a description of what happened until the written report arrived. The 
Winnipeg congress concluded with agreement on some common assumptions about the 
functioning of CCLOW, specifically that our role was information sharing and referral, 
support for each other and advocacy for the survival of women's programs which were 
already endangered.  

In Winnipeg, women argued about whether or not to use "feminist" in our name and how 
broadly to define learning opportunities. For example, did we include programs outside 
institutions and all interested people or just adult educators? The delegates wanted a 
geographically representative national coordinating committee but funding realities forced 
a compromise. Agreement was reached on a geographically rotating coordinating 
committee; that is, a southern Ontario group based in London agreed to take over the 
function from the Toronto group until April 1978, and other regions or provinces were 
invited to take over after that. We were still a committee of CAAE and utilized their 
support services.  

In Winnipeg, 
women argued 
about whether 
or not to use 
"feminist" in 
our name and 
how broadly to 
define learning 
opportunities. 

 



 
Sometime during the 1977-78 period we began using the term "networking" to describe 
how we functioned and at the same time I became more intimately involved at the 
national level through the Self-Training Committee. The Self-Training project was an 
innovative skill development model for members of CCLOW networks. We devised self-
training kits and designed workshops on Persuasive Skills, Organizing for Support and 
Survival, Alternate Learning Models for Women, Advertising and Public Relations, and 
Political Action Skills. The Self-Training Committee also functioned as the Congress 
Planning Committee for Banff 1979 and the workshops were incorporated into the 
founding congress.  

How do I convey the intensity, the passion and the vision we shared at Banff? It remains a 
highlight in my personal journey and I believe it was the central event in the evolution of 
CCLOW as a feminist organization. We met for five days in the clean crisp air of the 
Rockies. We had decided to found an organization based upon feminist principles and to 
use a feminist process to design it. We blended workshops and organizing sessions with 
"down time" for informal talk and exercise. The down time may have been informal but it 
was also intense and powerful. 

On the first day we saw that we needed to collectively clarify our 
personal ideologies in order to identify and agree upon an 
ideological basis for our organization. Greta Nemiroffs opening 
address sparked dialogue that continued through the day, over  
breakfast, while hiking in the meadows, over lunch and dinner and 
through the night. Our task, as it is reported in the minutes of the 
Banff Congress, was to "formulate CCLOW; to give it further 
definition with clearly identified elements, relationships, purposes 
and functions." "In order to attain this goal," the minutes
continue, "a process was designed first to establish a common 
ideology (if possible); " second, agree on the purpose and 
functions of CCLOW and third decide on an organizational 
format." We used the skills and talents of our members to lead us 
through this process. We gave authority and responsibility to a 

planning team who met daily to monitor the process and the progress. My role was 
process manager. 

We generated shared belief statements and then worked to identify how learning 
opportunities for women could be used to further these beliefs. Next was to design an 
organization that would reflect our beliefs and further our goals. Our plan was for a group 
that would support fledgling as well as flourishing local networks; that would have a 
central core without depositing all power, authority and responsibility in Toronto; that 
would be a source of mutual support for women educators and learners and a powerful 
advocate for women's learning opportunities. By the end of the five days we had approved 
a structure, elected our first national chairwoman and established our first national 
committee.  
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Ten years later I think we can still celebrate the creativity and commitment of the women 
who gathered at Banff. We also have ten years of accomplishments to celebrate: briefs, 
research, p ublications, the resource centre and, most of all, the networks. They are still 
our strength. They ebb and flow through periods of intense activity and burn-out but they 
are tenacious.  

In Toronto in February I heard women from across the country struggle with and agonize 
over issues similar to those we faced ten years ago. Who are our members? Do we need a 
lot of members? Does CCLOW include and represent women learners as well as the 
women who design and deliver the programs? Does CCLOW define learning as all 
learning activities, not just institutional programs? What is the relationship between 
"national" and the "networks"? What is a network? Where is our support? How do we 
reach out? 

I take pleasure and satisfaction from those conversations because it says to me that 
CCLOW has not become a calcified shell of an organization. It is still vital and dynamic, 
questioning and challenging our identity, our commitments and our passions. In ten years 
time I expect to be able to say the same thing.  

Lynn Fogwill was a founding mother of CCLOW and is currently the network 
coordinator for the Northwest Territories.  
 
 
 
 

Our Founding Mothers 

 

 

The women who participated at the founding congress of 
CCLOW in Banff, 1979, and their province or territory 
of residence at that time.  

 
 
 

Colleen Ashworth Ontario 

Leiba Aronoff Quebec 

Lisa Avedon Ontario 

Eve Beck  Newfoundland  

Diane Osberg Alberta 

Marie Patrick New Brunswick 

Donnie Patterson British Columbia 

Bette Pié  Ontario  

 
Bette Pié and Barbara Waisberg at 
Banff 



Carol Blyth  Alberta  

Carol Brooks Ontario 

Lyse Blanchard Ontario 

Joan Brown-Hicks Nova Scotia 

Peggy Buckley  Saskatchewan 

Pierrette Carrière Ontario 

Kathy Conroy British 
Columbia 

Mary Corkery Ontario  

Elyse Eliot Alberta 

Kyra Emo Quebec 

Betty Garbutt Alberta 

Leha Gordon British 
Columbia 

Sharon Greenberg Yukon 

Florence Flynn  Saskatchewan 

Lynn Fogwill Alberta  

Jo-Anne Grayson  Ontario  

Terry Anne 
Handcock 

Alberta  

Ann Harley Ontario 

Elayne Harris Newfoundland 

Joan Brown Hicks Nova Scotia 

Eileen Hendry British 
Columbia 

Barbara Houston Ontario 

Anne Ironside British 
Columbia 

Diana Irons ide Ontario 

Olivia Jacobs Ontario 

Joan Jacobi  British 
Columbia 

Adrianne Kemble British 
Columbia  

Margaret Platt Manitoba 

Dorothy 
Richardson 

Alberta 

Edna Rigby Ontario 

Gwen Roe Ontario  

Lenore Rogers Saskatchewan 

Hortense Roy Ontario 

Shelagh Rea Yukon  

Mairi St. John 
Macdonald 

Nova Scotia  

Peggy Simpson Ontario 

Anne Smart  Saskatchewan 

Myrna Smeeth British Columbia 

Lorraine Sutton Manitoba  

Marsha Trew British Columbia 

Barbara 
Waisberg 

Ontario  

Catherine Warren Alberta  

Janet Willis  Ontario  

Lizanne Winser Quebec  

Susan Wismer  Ontario 

 

Editor's Note: Finding 
documentation that could be trusted 
as complete was difficult. If we have 
missed any names, please write and 
let us know. 

  



 
Renate Krakauer Ontario 
Marilyn Kuhn Saskatchewan 

Nancy Lewand Ontario  
Judy McAdam Alberta  
Gillian McCreary Saskatchewan 

Lillian McIlwain Manitoba 
Therese Melanson New Brunswick  
Margot Metcalfe Newfoundland 

Greta Hofmann 
Nemiroff  

Quebec 

 

Women's Ways of Knowing:  
Significant New Research on 
Women's Cognitive Development  

BY JOAN MCLAREN  

Feminists have long contended that women learn differently than 
men and have special learning needs which the education system by 
and large fails to address. The groundbreaking research carried out 
and reported by Mary Field Belenky, Blythe McVicker Clinchy, 
Nancy Rule Goldberger, and Jill Mattuck Tarule in their book, 
Women's Ways of Knowing, (New York: Basic Books, 1986) 
validates this contention. In it they set out a theoretical structure of 
women's cognitive development along with proposals for practices 
to help women develop their intellectual capacities.  
 



The study, begun in the late 1970s, was initiated to find out why 
traditional education and clinical services fail to adequately serve 
the needs of women. Previous research indicated that "girls and 
women have more difficulty than boys and men in asserting their 
authority or considering themselves as authorities, ... in expressing 
themselves in public so that others will listen, ... in gaining respect 
of others for their minds and ideas, ... and in fully utilizing their 
capabilities and training in the world of work" (p.5). Women often 
feel unheard even when they know that their ideas are valuable. 
Historical and cultural definitions of femininity are at the root of 
such difficulties; for example, "that women, like children, should be 
seen and not heard" (p.5).  

 

Les méthodes d'apprentissage  
des femmes 

PAR JOAN MCLAREN 

Women's Ways of Knowing est un livre de Mary Field Belenky, Blythe McVicker 
Clinchy, Nancy Rule Goldberg et Jill Mattuck Tarule. Leur ouvrage se fonde sur le 
principe que les femmes n'apprennent pas de la même façon que les hommes et qu'elles 
ont des besoins autres en matière d'éducation, besoins auxquels le système 
d'enseignement n'a pas répondu. Les auteures élaborent une structure théorique du 
développement cognitif des femmes et proposent des méthodes pour aider les femmes a 
perfectionner leurs compétences intellectuelles. 

Les auteures ont étudié le cas de 135 femmes de tous les âges, d'origine ethnique et de 
classe sociale différentes. Parmi ces femmes, 90 venaient d'établissements scolaires 
classiques et 45 n'en faisaient pas partie. Elles ont déterminé qu'il y a cinq étapes dans 
le développement intellectuel de la femme : le silence, étape au cours de laquelle les 
femmes se sentent dépendantes de l'autorité extérieure; le savoir reçu, étape au cours de 
laquelle les femmes se sentent en mesure de recevoir des connaissances de la part de 
l'autorité extérieure; le savoir subjectif, étape où le savoir est perçu comme personnel et 
subjectif; le savoir de procédure, étape où les femmes s'investissent dans l'acquisition de 
connaissances ou dans la communication de savoir; et le savoir acquis, où elles se 
perçoivent comme créatrices de savoir et où e lles considèrent toute connaissance 
comme faisant partie d'un contexte.  

Les auteures recommandent des façons d'intégrer ce processus d'appentissage dans 
notre système d'enseigement et pressent tous les éducateurs et éducatrices de tenir compte 
de ces données quand ils et elles enseignent. S'instruire deviendrait alors pour tout le 
monde une expérience plus attirante et plus productive.  
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Until recently women played a minor role in the social sciences 
not only as theorists but also as subjects. The omission of 
women from research populations has been universally ignored 
when conclusions are drawn or theories constructed. When these 
theories are applied to women, scientists typically report on 
ways in which women conform to or diverge form the 'norm', 
often to the detriment of women.  

Women's Ways of Knowing focuses on what women have to say 
about the development of their minds and their experiences as learners. Combining 
intensive interviews with case studies, Belenky and her colleagues used a research design 
that drew on a wider population than that used by earlier researchers in intellectual 
development. They studied 125 women from various ages, ethnic backgrounds and social 
classes; 90 drawn from the traditional pool of students in formal educational institutions 
and 45 from "invisible colleges"; family agencies that provide information about or 
assistance with parenting.  

The reason for the second group was the contention that formal 
educational programs take little interest in preparing students for 
roles, such as parenting, that are traditionally occupied by women. 
"By exploring how women learn and think about learning in the 
invisible college," say the authors, "we hoped to cast light on less 
well known strategies for promoting women's education and 
development that are practiced in out-of-school settings".  

Before asking a woman to participate, the researchers explained 
they were interested in women's experience because it had so often 
been omitted from efforts to understand human development. This 
point is a key one: feminist research has proceeded only by listening 
to women's voices and by giving credibility to women's experiences. What the researchers 
found was that the term "voice" emerged as more than shorthand for a person's point of 
view. It is a metaphor that applies very aptly to many aspects of women's experience and 
development: 

"In describing their lives, women commonly talked about voice and silence: 'speaking up,' 
'speaking out,' 'being silenced,' 'not being heard,' 'really listening,' 'really talking,' 'words 
as weapons,' 'feeling deaf and dumb,' 'having no words,' 'saying what you mean,' 'liste ning 
to be heard,' and so on in an endless variety of connotations all having to do with sense of 
mind, self-worth, and feeling of isolation form or connection to others." Developing a 
sense of voice, then, is intricately connected to developing a sense of mind and self.  

 
Joan McLaren 
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Belenky et al. took their departure from a widely respected study on men. William Perry's 
map (1970) charts men's intellectual development as an initial template and can be used to 
view intellectual development over time. Perry's schema shows a sequence of logical 
perspectives called "positions" progressing from basic dualism through multiplicity to 
relativism subordinate and finally to full relativism (see Figure 1). 

Belenky et al. posit a different sequence for women (Figure 2), grouped into five major 
categories: "silence, a position in which women experience themselves as mindless and 
voiceless and subject to the whims of external authority; received knowledge, a 
perspective from which women conceive of themselves as capable of receiving, even 
reproducing, knowledge from the all-knowing external authorities but not capable of 
creating knowledge on their own; subjective knowledge, a perspective from which truth 
and knowledge are conceived of as personal, private, and subjectively known or intuited; 
procedural knowledge, a position in which women are invested in learning and applying 
objective procedures for obtaining and communicating knowledge; and constructed 
knowledge, a position in which women view all knowledge as contextual, experience 
themselves as creators of knowledge, and value both subjective and objective strategies 
for knowing"(p.15).  
 
 
 
 
 
 

 
Figure 1  

The authors explore these five stages, illustrating them richly and compellingly with 
excerpts from their interviews. They ask whether women's knowledge develops because 
of or in spite of standard academic institutions, as these institutions seems devalue 
women's ways of knowing. Consideration is suggested for the particular needs of women 
in an educational setting. These, the authors write, fall into nine categories:  

1. Confirmation  
Women need to know not merely that they have the capacity to become 
knowledgeable but that they already know something. These are prerequisites 
for women, rather than the consequences of development.  

2. Facilitative teaching 



This is teaching in which the "expert" examines the needs and capacities of the 
learner and composes a message appropriate to her. The expert is not intent on 
exerting power but on helping the student on her own terms.  

3. Relating knowledge to first-hand experience 
Women interviewed were drawn to knowledge that emerges from first-hand 
observation while most of the educational institutions they attended emphasized 
abstract "out-of-context" learning. Most were not opposed to abstraction as such. 
They found concepts useful in making sense of their experiences, but they 
balked when the abstractions preceded the experience.  

4. Changes in program structure  
Women's intellectual development is often stunted by incessant academic pressure. 
Overly rigid standards and structures along with excessive expectations act more 
as impediments than goads to independent thinking, distracting attention from the 
intellectual substance of the work and transforming efforts to learn into efforts to 
please. 

5. Encouragement for the authentic voice 
Rebellion against the authority of the institution sometimes produced a turning 
point in women's education. Refusing to continue trying to please their teachers, 
such women began to use their authentic voice in papers and in the classroom, 
discovering that teachers had a new respect for the real voice. It came late for most 
women. Much time had been wasted being good, and for many women the 
relentless effort to be good had prevented the development of a more authentic 
voice. 

6. A combination of freedom and support 
Women need to be encouraged to make their own decisions and to write their own 
curriculum in areas where this is feasible. They need a combination of freedom 
and support as they move toward autonomy in their chosen field of work.  

7. Revealed thinking processes  
Women need to see the thinking processes teachers go through in developing their 
polished products and understand that theories and models are not divine truths but 
the products of human minds. Teachers, especially in areas such as the sciences, 
need to do all that they can to avoid the appearance of omniscience. Belenky et al. 
point out that "Women have been taught by generations of males that males have 
greater powers of rationality than females have. When a male instructor presents 
only the impeccable products of his thinking, it is especially difficult for a woman 
student to believe that she can produce such a thought. ...Women students need 
opportunities to observe both male and female instructors solve (and fail to solve) 
problems. They need models of thinking as a human, imperfect, and attainable 
activity." (p.217)

 
 
 
 



 
Figure 2  

8. Connected teaching  
Women want a system of teaching in which knowledge flows in two directions, 
from teacher to student and student to teacher. The kind of teacher with whom 
they best develop is the "midwife teacher" who assists students to give birth to 
their own ideas, making their own tacit knowledge explicit. "Midwife teachers 
focus not on their own knowledge but on the students' knowledge. They contribute 
when needed, but it is always clear that the 'baby' is not theirs but the students'".(p.218) 
The circle is one of confirmation, evocation, confirmation. 

9. Connected Classes 
In Freire's "problem-posing" method, the object of 
knowledge is not the private property of the teacher but "a 
medium evoking the critical reflection of both teacher and 
students." Rather than having the teacher think about the 
object privately and talk about it publicly, both teacher and 
students engage in the process of thinking and they talk about 
what they are thinking in a public dialogue. "As they think 
and talk together, their roles merge"(p.219).The connected class 
constructs truth not through conflict but through consensus, 
bridging private and shared experience. In summary, the 
lessons we have learned from listening to women's voices are 
that educators can best help women develop their own 
authentic voices by: emphasizing connection over separation; 
understanding and acceptance over assessment; collaboration 
over debate; respecting knowledge that emerges from 
firsthand experience; and encouraging students to evolve 
their own patterns of work based on the problems they are 
pursuing. 

A next step in this important research is to further validate and 
extend the findings and to apply them in education. The validity of 
the findings is best judged, at our current level of knowledge, by the 
reception accorded to the study by other researchers. That reception has been 
overwhelmingly positive. Further development is underway through the efforts of these 
and other researchers. It is up to us in the educational system to make these findings 
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known to teachers and to women generally, and to work to make education more 
"women-friendly" in the ways outlined above as well as through ways that evolve as we 
integrate these findings into our understanding of women as adult learners.  

Joan McLaren is the Director of Program and Staff Development at Red River 
Community College in Winnipeg, Manitoba.  
 
 
 

Mairi St. John Macdonald  
and Joan Brown Hicks: 
A Conversation 

BY CHRISTINA STARR  

Mairi St. John Macdonald was the first national president of CCLOW. Her term began at 
the Banff congress in 1979 and she served until Lenore Rogers took her place in 1982. 
Joan Brown Hicks is a sister CCLOW-Nova Scotia member and was CCLOW's president 
for 1985-86. She joined CCLOW as Nova Scotia director in 1979 after Mairi vacated the 
post to become president, but the friendship between the two goes back to when they were 
both involved in the Nova Scotia Task Force on the Status of Women in 1975.  

Mairi studied agriculture at McGill University before she knew it was a "non-traditional" 
interest for her, and became involved in the Rural Problems club, in Macdonald College at 
McGill, before she realized the problems addressed were mostly issues for women. She 
did her doctorate in Adult Education and Counselling at the University of Toronto and 
joined Seneca College in the same city as the first Director of Counselling. After five years 
she moved to Halifax to become the Director of Continuing Education at Mount Saint 
Vincent University and was there for three years before being asked to chair the provincial 
Task Force on the Status of Women, for International Women's Year. 

"It was similar to my exploring agriculture because I didn't realize at the time what exactly 
we were to do and how well it would all work out," she says. Regardless of her 
unfamiliarly with the process, or perhaps because of it, Mairi, with her colleagues, 
initiated several practices that are now considered models for feminism and adult 
education alike. "There were seven people on the task force and I didn't know any of them 
before we started. But we realized if we were going to accomplish something of value we 
had to establish a basis of trust. So we spent time those first few meetings sharing about 
ourselves, our values, and whether we really believed in the task that was before us."  
 

 



Mairi St John Macdonald et Joan Brown Hicks: un 
entretien 

PAR CHRISTINA STARR 

Mairi Macdonald fut la première présidente nationale du CCPEF. Elle fut élue à Banff en 
1979. Joan Brown Hicks a été directrice du CCPEF de la Nouvelle-Écosse de 1979 à 
1984 et présidente du CCPEF de 1985 à 1986. Ces deux femmes ont tenu une place 
importante dans l'histoire de l'organisme.  

Mairi a obtenu son pre mier diplôme en agriculture à l'université McGill et a participé 
très tôt à un club qui s'intéressait aux problèmes ruraux et, en particulier, aux questions 
qui préoccupaient les femmes. Elle prépara son doctorat en éducation des adultes et en 
orientation à l'université de Toronto et devint membre de l'Association canadienne de 
l'éducation des adultes (ACEA, le groupe fondateur du CCPEF). Elle devint directrice 
du département d'éducation permanente de l'université Mount Saint Vincent à Halifax 
et, en 1975, on lui demandait d'assurer la présidence d'un groupe de travail sur le statut 
de la femme. C'est là qu'elle rencontra Joan Hicks qui était membre du comité 
d'organisation. 

Le groupe de travail appliqua des méthodes novatrices qu'aussi bien les féministes que 
les éducateurs et éducatrices considèrent aujourd'hui comme des modèles du genre. Les 
membres du groupe commencèrent par prendre le temps de se connaître et d'établir 
entre elles des liens de confiance. De plus, elles se mirent d'accord pour terminer leurs 
travaux en un an de façon à ne gaspiller ni l'argent des contribuables ni leur temps et 
décidèrent de commencer les audiences dans les petites communautés, les grandes villes 
étant laissées pour la fin du projet. Enfin, elles demandèrent aux habitants des petites 
communautés d'organiser les audiences eux- mêmes de façon qu'à leur arrivée tout soit 
en place et qu'un public assez important soit prêt à faire les présentations. 

 
 

Ce travail amena Mairi à être directement impliquée dans les affaires du CCPEF, qui 
était toujours à l'époque un comité de I'ACEA. Quand Mairi décida d'assister au congrès 
de Banff en 1979, elle demanda à Joan de l'accompagner et, à la fin de la semaine, la 
première était élue présidente nationale et la seconde directrice de la Nouvelle-Écosse.  

Elles se souviennent toutes les deux des difficultés qu'il y avait à créer un organisme qui 
ne soit ni de type parlementaire ni par trop hiérarchique. Selon elles, des femmes 
comme Greta Nemiroff, Lisa Avedon, Bette Pié et Diana Ironside furent des modèles à
imiter et des sources d'inspiration. Ce qu'elles attendent du CCPEF à l'avenir, c'est qu'il 
fasse des recherches plus approfondies sur l'apprentissage des femmes et qu'il trouve en 
quoi celui-ci diffère du modèle hiérarchique masculin. Les données sur les façons dont 
les femmes apprennent devrait être intégrées au système d'enseignement pour aider très 
tôt les filles à avoir confiance en elles et en leur capacité de progresser 
intellectuellement.  



Those discussions were a new element to task force business but today, most feminist 
groups recognize the importance of establishing trust in order to share creativity and 
ideas. One of the task force's first concerns also diverged from the normal fulfillment of 
their mandate: they were determined not to rely heavily on money provided by the 
provincial taxpayers. "Most of us were women employed outside the home so we had to 
make arrangements for our work as well as our personal lives. We knew the value of time 
and money and we also knew too well examples of government appointed bodies that go 
on for years and years. We told the government that we would have the report ready in a 
year and with that said we had to decide what would be the most effective way to 
accomplish our goal. One of the first decisions was to begin our meetings in a smaller 
community and not hold the Halifax/Dartmouth hearings until the very end. I think that 
worked very well."  

Starting in smaller communities was a way to upset the accepted 
practice of allotting them and rural centres less importance. Another 
way to undermine the balance of power inherent in such government 
organized bodies was to make a conscious effort to involve the local 
people rather than sweeping in and out with one day's notice and no 
one prepared to make presentations. Joan Brown Hicks, who was on 
the IWY Steering Committee, recalls, "They asked people in the 
communities themselves to organize the meetings."  

"It just seemed that we couldn't know all the people in a community 
who would like to speak to us," Mairi explains, "and it made sense to ask the community 
to prepare the way. Then, when we arrived, these people had already arranged for the hall, 
the press and the coffee, and had brought with them people from the community, women 
and men, who weren't necessarily committed to the issues under discussion but who at 
least provided an audience for our hearings. That made it very pleasant because we felt we 
were welcomed everywhere. We didn't have to present issues and ask if they were 
problems in that area, the people told us themselves."  

That experience led almost directly to her involvement with CCLOW, then still a 
committee of the CAAE, and gave her grounding experience in the principle on which 
CCLOW is founded. "That year gave me a basis of understanding of women's needs and 
problems from a very practical point of view and also showed me the importance of 
networking, though we didn't call it that then, to communicate with people and listen to 
what they had to say." It was perhaps for this reason that women on the CAAE committee 
sought her out. I attended the meeting in Winnipeg in 1977, as a delegate from Nova 
Scotia."  
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Mairi and Joan 

As Nova Scotia representative she went to the congress in Banff in 1979 and, just before 
she left, telephoned to ask Joan Brown Hicks to accompany her as another Nova Scotia 
delegate. "It was very last minute that I actually went to Banff," recalls Joan. What with 
arranging child care and getting organized, I didn't arrive until the meetings had already 
started. I remember walking into a room where Marsha Trew, from Vancouver, was 
describing some possible organizational structures. I was completely in awe of these 
women from all over Canada attempting to work out the structures of a national 
organization. Especially coming from Nova Scotia, a province with a history of two or 
three hundred years, it was exciting to witness the birth of an organization."  

Joan became the Nova Scotia director and Mairi was elected as 
CCLOW's first national president. Both remember the care that was 
taken in those first meetings around how the organization was 
formed. "We tried hard to avoid a parliamentary type of procedure 
and we really wanted to work by consensus," says Mairi. "The 
organization wasn't very sophisticated in those early years. We were 
digging the holes and building the foundations for what was to come 
after."  

 
 

" And we need to recognize our debt to those people at the beginning who were able to lay 
those foundations," continues Joan. "I learned a lot from Greta Nemiroff. She played an 
important role in raising our consciousness. There were also Lisa Avedon, Diana Ironside, 
Bette Pié and many others who gave leadership. It's important to recognize these people 
as role models and to continue to have role models in the process of learning and 
development."  

Networking, learning from other women the way she did when she sat with others around 
a kitchen table and listened, has been an important element for Mairi Macdonald. "I've 
belonged to several organizations over the course of my professional life and there's 
something about CCLOW that's quite unique. People along the way have stayed focused 
on our purpose and not got been drawn into other things, which often happens. As long as 
you stay focused and know that you're working with a number of kindred spirits who 
believe in the same things, it's possible to get things done. I think CCLOW is unique in 
that way; there is a kind of friendship, or fellowship, if you will, that has persisted over 
the years and has made it a success ful organization."  
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"Our purpose" has included over the last ten years: co-sponsorship of a conference in 
1982 on women and microtechnology (with CRIAW and NAC); production of a policy 
model for women's adult basic education and a study on adult basic education in Canada; 
organization of a conference in 1984 on educating for the next decade; initiation, in 
Regina, of the very first "bridging" program for women in Canada; creation and 
development of the Women Interested in Successful Employment program in St. John's; 
production of a study on women's education and training policy in Canada; and research 
into issues such as literacy, student loans, distance education and women learning from 
art. Today, partly through CCLOW's own work and partly as a result of rising awareness 
of the problems women face, new areas are opening up and new work is waiting to be 
done.  

"I would like to see more about how women's learning is different," 
says Joan. 'I think we can build on Carol Gilligan's work and the 
new information about women's learning has to be built into the 
school system, right from early childhood through to the university 
and training programs. Learning is not necessarily hierarchical like 
the male model where the teachers have all the answers and all you 
have to do is sit down and take notes. I hope CCLOW can shed 
some light on the research and reading in this area and also ask why 
we have to be concerned with women's learning and not just 
everybody's learning."  

Will women's learning ever be considered as part of the larger picture, as an element of 
education generally? In ten years from now, will there still be a need for a group that 
focuses specifically on women's learning?  

"I would like to say no, that the learning needs of women and men will be equally 
recognized and integrated," answers Mairi. "But there's always a new generation and each 
one has to go through some of this. I work with young women and many of them are very 
conservative. Even girls who are children of single mothers aren't necessarily planning a 
career. They still think they'll work for a few years, get married and live happily ever 
after. Even the young men whose mothers and sisters are in responsible positions and 
making a contribution to the community, either in voluntary work or in work that is paid, 
still think that looking after the home and the children and doing the church or community 
work is all the responsibility of women. It will take a while for those attitudes to change."  

And it is difficult to predict what issues will surface as CCLOW develops over the next 
ten years. 

"Things we are interested in now we didn't talk much about ten years ago," says Mairi. "I 
feel very optimistic about the future and I think as long as I hold on to that positive 
attitude, I'd be glad in ten years to talk about issues again. Joan and I both have great 
enthusiasm for the organization but I'm glad Joan mentioned the other women who have 
been involved because we are just two examples of so many." 

"A kind of 
friendship has 
persisted over 
the years and 

has made 
CCLOW a 
successful 

organization." 
 



Joan Brown Hicks is currently Coordinator of Community Services with the Halifax City 
Regional Library and Mairi Macdonald is enjoying her early retirement from Mount 
Saint Vincent. Christina Starr is the Managing Editor of Women's Education des femmes. 

 

CCLOW ANNOUNCES A NEW SCHOLARSHIP  

In recognition of the ten years that the organization has been in existence, and in honour 
of our first president, CCLOW has decided to initiate a scholarship. The Mairi 
Macdonald scholarship of $500 will be awarded annually to a woman returning to high 
school anywhere in Canada. The fund is intended to offset some of the additional 
expenses that returning to learning incurs. The official announcement of the scholarship 
and selection criteria will be made at the June board meeting, and any who wish to 
contribute to the fundraising efforts are welcome to do so. Send your contribution, 
marked for the scholarship fund, to CCLOW's national office.  

 
 

"Je suis née pour croître et devenir 
une féministe canadienne... francophone."  

PAR PIERRETTE CARRIÈRE  

Voilà dix ans, je traversais le Canada pour me rendre à Banff en Alberta. C'était mon 
premier voyage en train dans l'Ouest canadien. J'étais une des rares femmes francophones 
qui allaient participer à un congrès historique de "féministes" canadiennes. Nouvellement 
féministe et super curieuse, je désirais fortement découvrir le mouvement des femmes 
canadiennes en éducation. Équipée d'un magnétophone et la tête débordante de questions, 
j'allais interviewer toutes les femmes fortes et intéressantes de la nation!  

... D'elles j'obtiendrais des réponses à toutes mes questions. Quelle aventure! ... Ce fut 
pour moi le début d'une prise de conscience linguistique féministe qui s'approfondit 
encore aujourd'hui. Voici le récit de cette expérience. 

Au pied du mont Rundle, j'ai retrouvé, en pleine nature, toutes ces merveilleuses femmes. 
Tels des moines bouddhistes, elles se promenaient, discutaient, tout en admirant les arbres 
et en respirant l'air frais des montagnes Rocheuses. Sans doute s'inspiraient-elles de cette 
beauté splendide.  
 



 

 

"I was born to grow and become a  
Canadian feminist ... who's francophone." 

BY PIERRETTE CARRIÈRE 

Ten years ago, I was one of very few francophone women who went to participate in 
a historic congress of feminists in Canada. I was very excited, curious and eager, with 
my tape recorder and a head full of questions, to interview the most interesting and 
active women in the nation.  

In a beautiful natural setting at the foot of Mount Rundle, these women talked about 
everything: domestic violence, family shelters, women's centres in universities and 
colleges, non-sexist education and new research projects. But another francophone, 
Hortense Roy from the Secretary of State, remarked on the absence of francophone and 
asked, "But what about the education of francophone women outside of Quebec?" This 
has become the guiding question of my work and education since then.  
 

When I returned from the congress in Banff and invited other women to listen to my 
interviews, several answered that they weren't interested in being appropriated into the 
anglophone feminist movement in Canada. So we initiated our own movement. 400 
franco- Ontarian women united under the banner SAVOIR C'EST POUVOIR 
(knowledge is power) and in 1984, Action Éducation Femmes organized their first 
national conference in Montreal.  
 

Still today there is resistance to francophone education in Canada. I believe we need a 
national literacy "conscious-raising" campaign in this country. But we have one recent 
victory: the creation in Ontario of the first francophone college with Jacqueline Pelletier 
and four other women on the Board of Governors.  

Inequality of education in Canada in both languages is an issue for francophone and
anglophones. If neither group recognizes and fights against the pressure of anglo -
american monolingualism, both English and French Canada are set to disappear slowly 
like forests that burn away, like Africa that is becoming a desert. I remember from the 
Banff congress the words of Renate Kraukeaur who spoke like Nellie McClung. She 
said, "Do it and let them howl!" 

Pierrette Carrière was a founding member of CCLOW and is currently teaching 
Français langue maternelle at Algonquin College in Ontario.  

 



Aussitôt dans les ateliers elles s'empressèrent d'entrer au coeur du sujet, soit les problèmes 
sérieux auxquels se butaient les femmes anglophones depuis plusieurs années dans leurs 
communautés rurales et urbaines. C'était impressionnant: on parlait de tout, de la violence 
conjugale, des maisons d'hébergement, des centres de femmes dans les collèges et 
universités, de l'éducation non-sexiste, des nouveaux projets de recherche.  

Quelques-unes s'exclamaient, surtout les Torontoises: "We need clout, more clout, that's 
what we need! We must get through to Ottawa!" J'étais en admiration devant ces 
femmes... jamais je n'avais entendu des femmes parler avec tant conviction et de courage 
du bien-être des Canadiennes. 

J'avais tellement hâte d'enregistrer tous ces beaux témoignages, les 
analyses profondes des problèmes vécus par les femmes au Canada. 
Une à une, j'ai interviewé ces femmes, certaines venant des régions 
les plus éloignées de notre pays. Mon but était à mon retour à 
Ottawa de faire écouter ces entrevues aux féministes de chez-nous.  

À ce même congrès, une autre francophone surveillait le 
déroulement des activités. Hortense Roy du Secrétariat d'État 
détenait un pouvoir que j'ignorais jusqu'alors. Si moi j'étais 
enflammée par la liberté et la facilité de parole des anglophones, elle était préoccupée par 
l'absence des femmes francophones à ce congrès. Hortense me posa une question fort 
troublante: "En matière d'éducation, quel est le sort des femmes francophones hors du 
Québec au Canada?" Ce fut la question-clé de ma vie, celle qui allait guider toute mon 
action en éducation auprès des adultes de l'Ontario francophone.  

Je me suis d'abord conscientisée à ma situation personnelle. Issue d'un milieu analphabète 
et culturellement pauvre dans une petite ville du Moyen Nord de l'Ontario, j'avais "réussi" 
mes études postsecondaires et supérieures en anglais dans une des deux seules universités 
"bilingues" de l'Ontario. Pourquoi en anglais? Parce que l'éducation dite "bilingue" en 
Ontario voulait dire une heure de français par jour, le reste des cours se déroulant en 
anglais. Bientôt je me suis rendu compte que je n'étais pas la seule à avoir vécu cette 
injustice. Des milliers d'autres femmes francophones partageaient mon histoire, mais la 
majorité d'entre elles n'avaient pas terminé leurs études secondaires. Nous étions une très 
faible minorité à avoir accédé aux études universitaires. Intervenante en éducation de base 
aux adultes au Collège Algonquin depuis 1974, je me suis finalement décidée à reprendre 
mes études universitaires en français, à me réapproprier ma langue et à concentrer mon 
énergie sur l'éducation populaire en milieu francophone au sein de ce collège et dans la 
communauté. C'était le début d'une longue recherche-participative qui aboutirait en 1985 à 
la création d'un centre d'alphabétisation dans la basse-ville d'Ottawa, un milieu franco-
ontarien historique.  

  

"En matière d' 
éducation, quel 
est le sort des 

femmes franco- 
phones hors du 

Québec au 
Canada? "  

 

 



Mais revenons à ce fameux congrès de CCLOW en 1979... Je suis revenue à Ottawa en 
ayant envie de contacter les femmes francophones, de leur faire entendre les beaux 
témoignages des anglophones et de les inviter à se joindre en grand nombre à ce 
magnifique mouvement des femmes en éducation. Mais le terrain était déjà miné... la 
brèche était béante... le "bilinguisme" avait fait ses ravages et la colère envahissait les 
féministes ontariennes de l'Est! Suite à mon invitation, quelques-unes m'avaient lancé: 
"Nous ne voulons pas être le papier carbone des anglaises!" Quelque peu abasourdie, je 
venais d'entendre le "CLOUT!" des Ontariennes. Remplie d'espoir, parfois de crainte et 
d'incertitude, je me suis rapprochée d'elles. J'avais soif de vivre ma culture, de m'épanouir 
dans ma langue maternelle. Cela me semblait de plus en plus difficile. 

Nous avons créé des moyens de pression: le rassemblement des Ontariennes sous la 
bannière SAVOIR C'EST POUVOIR eut lieu au Collège Algonquin. Quatre cents femmes 
de l'Ontario francophone y participèrent. En 1984, ACTION ÉDUCATION FEMMES, 
née dans l'Est du pays suite à une autre rencontre du CCLOW à Halifax, organisait sa 
première conférence nationale à Montréal. Encore une fois plus de quatre cents femmes 
francophones de tout le Canada y participèrent. Il était clair que les femmes francophones 
hors du Québec et plusieurs Québécoises avaient envie de se réunir et de faire front 
commun en matière d'éducation en français au Canada.  

À l'heure actuelle, la résistance à l'éducation en français de la part de plusieurs 
gouvernements provinciaux unilingues anglophones entravent toujours notre lutte. Malgré 
l'aide et l'appui reçus du gouvernement fédéral, notre bataille est des plus difficiles. Nous 
faut- il une campagne nationale d'alphabétisation «conscientisante» au Canada? Je le crois. 
Nous, les femmes francophones, avons du pain sur la planche! Libérons notre parole et 
rallions-nous à la cause. Bravo! pour la récente victoire en Ontario: un premier collège 
francophone et notre belle Jacqueline Pelletier siège à son conseil d'administration avec 
quatre autres femmes.  

 
 

 



 
 
 
Le congrès de Banff m'a certainement permis de réfléchir 
en tant que féministe francophone. L'inégalité des chances 
au Canada en ce qui a trait aux droits à l'éducation du 
primaire au postsecondaire en français pour les 
francophones et en anglais pour les anglophones dans 
chacune des provinces canadiennes, est une violence faite 
à toutes les femmes canadiennes. Dans la mesure où nos 
Canadiens anglophones et francophones ne comprennent 
pas et ne reconnaissent pas cette poussée injuste vers le 
monolinguisme anglo-américain, le Canada français et 
anglais sont voués à disparaître lentement de l'Amérique 
du Nord comme deux entités culturelles distinctes 
assimilées... Il est évident que la disparition des 
francophones est plus audible... Nous devons freiner ce 
processus d'assimilation sur le plan national en obtenant 
de chacune des provinces et de chacun des territoires 
canadiens qu'ils agissent politiquement. Sinon nos 
contradictions politiques au Canada nous tueront.  

Le viol culturel c'est la mort d'un peuple, c'est 
"Disparaître" de Lise Payette, c'est la forêt qui s'éteint, 
c'est tout le mal fait aux Amérindiennes, c'est l'Afrique qui 
se transforme en désert. Au congrès de Banff, je me 
souviens des paroles de Mme Kraukeaur qui parlait sur le 
même ton que Nellie McClung. Elle disait: "Do it and let 
them howl! 
Well, I've said it in French and I can already hear them 
howling."  

Pierrette Carrière était une fondatrice de CCLOW. En ce 
moment elle enseigne le Français langue maternelle au 
Collège Algonquin en Ontario. Elle est fondatrice de La 
Magie des Lettres, un centre d'alphabétisation populaire à
Ottawa, et auteure d'Histoires : photos pour 
l'alphabétisation des adultes en Ontario. Histoires sera 
disponible en septembre au Centre d 'Études Indépendantes, Ministère de l'Éducation de 
l'Ontario. 

 

 

 

PRESERVES  

there are jars 
rows and rows 
dills and gherkins  
tomatoes and jams  
summer caught  
and kept 
labours. on display  
sunlight looking out  
from the glass 
pickles pale noses 
pressed on windows  
they were all "put up" in 
good faith  
in thrift and determination  
and love  
in belief in work done  
summer's juice  
and flesh packed away  
to live forever 

that fall she died  
her children  
have rows of amethyst and 
topaz jams 
shelves of summer  
packages of love 
they can hardly bear 
to open  

Linda Wikene Johnson  
Aldergrove, B.C.  



 

Women's Studies in Canada:  
How Far Have We Come?  

BY GRETA HOFMANN NEMIROFF  

 

AUTHOR'S PROLOGUE:  
A CAUTIONARY TALE  

Some months ago, with very little notice, I was asked to 
contribute an article to the special tenth anniversary issue 
of Women's Education des femmes. I was asked to write a 
reflection on the progress of Women's Studies in Canada 
over the past ten years. Since I am absolutely 
overwhelmed with long term research and writing projects 
as well as teaching, administrative and union 
responsibilities, I should have immediately declined this 
very well meant but tardy invitation. I am, however, of 
that generation of feminists who have never really learned 
to "say no" to our "sisters."  

I never cease to be astonished by those members of the younger generation of feminists 
who not only claim "burn out" as a legitimate reason for refusal (I think here of the 
excellent editors who decided to discontinue Herizons, La vie en rose and now 
Broadside), but who do not hesitate to request contributions to subsidize the liquidation of 
their work. They have a great deal to teach me; I am still not sure of how I feel about their 
defection. 

Because I had not said "no" to the editors of Women's Education des 
femmes, I found myself cramming in a few hours very early one 
morning (I am here talking about 3 a.m.) to write a general 
assessment of Women's Studies as it has developed in Canada over 
the last decade. Naturally, I did not have the time to send to all the 
universities for the most up - to- date information on their programmes. 
However, since over the years I had been invited to speak or consult 
at numerous universities offering or preparing to offer Women's 
Studies programmes, I think I have a good sense of the topic. 
Consequently I wrote a very generalised overview and hastily sent it off to meet the 
deadline. I was not happy with it and I should not have sent it. 

On April 10th my article was returned to me with a kind letter asking me to double its 
length by providing a more detailed ("Where exactly and how?") account of the history of 
Women's Studies in Canadian universities... all by 21 April. Today is 23 April and the 

 
Greta Hofmann Nemiroff 

I am of that 
generation 
of feminists 
who have 

never really 
learned to 
say "no". 

 



first moment I have been able to consider this project.  

It is cold dreary Sunday with snow flurries; I am sitting at my computer in the country 
over- looking the grim outline of the Jay Peak mountain range. I do not want to work on 
this article; I think the subject calls for extensive research (a SSHRC grant for someone) 
and detailed narration. My own knowledge is impressionistic and arbitrary ...depending on 
where I was when, what I read in my rambling and to whom I have spoken. I would like 
to be reading a mystery novel or working on a short story called "Bones" which has been 
roiling in my head for over a year; I should be working on my research project for which I 
am being handsomely subsidized by the Quebec government. I also owe a tedious article 
on the teaching of English in the CÉGEPs to the journal of the union on whose executive I 
sit. I must prepare for a presentation on "Les études féministes " at the CÉGEP de Rimouski 
next week.  
 
 
I would imagine by now that the dear empathic reader must have some sense of 
frustration, exhaustion, over-extension, resentment and boredom. Believe me when I say I 
am not inflicting these on you out of malice or to provide disclaimers for the frailties of 
the following article, but simply to underline the difficulties the "mummies" of my 
generation of academic feminists have in saying "no!" I was active in the founding of 
CCLOW at Banff in 1979; I served on its Board for six years. 

However, instead of telling myself I have paid my dues and saying "no" to the redoubtable 
editors of Women's Education des femmes, I find myself trapped by my loyalty to the 
organisation, my abiding interest in Women's Studies, and my se nse of having played a 
minor role in the history of knowledge through my activism, research, writing and editing. 
I do not know how much it will take for me to feel finally that I have earned the right to 
say "no"...sometimes. 

So, ten years later, I must here express the hope that the next generations of feminist 
scholars, writers and educators will be able to say "no" to the sisters without explanation, 
in full confidence that there are others who can and will say "yes." It is only through that 
kind of network and the creation of that sort of solidarity and consciousness that my 
myriad successors will be able to keep their eyes on that which is in front of them without 
guilt or regret.  

A Response 

Thank you, Greta, for pointing out in a gentle way how we as a "younger generation" 
(some on the editorial board will be mystified by that) stimulated some frustration, 
exhaustion, over-extension, resentment and boredom in you. We have been reminded of 
three principles in feminist organizing: we must set realistic deadlines, we must 
communicate more frequently and thoroughly with each other, (as you know, the initial 
invitation came from one member of our volunteer board and the follow up was by our 
paid staff person who did not talk with each other in the interim), and we must ask for 



reasonable amounts of work.  

Our initial request was based on a "work in progress" announcement in a sister 
publication which said you were preparing a history of women's studies in Canada. We 
did indeed mean to convey the possibility of choice when we asked if you could meet 
the suggested deadline: the choice between "Yes, I can do it," "No, but I can do it 
later," and "No, I can't do it." As usual, it seems that our work in the feminist 
movement is difficult and sometimes impossible if we do not clearly present all good 
choices while encouraging any of them among others, and especially among ourselves.  

The Editorial Board  

 

Ten years ago Women's Studies university programmes were introduced with media 
publicity and fanfare. In 1989 many Canadian universities still do not have full Women's 
Studies programmes. Some are in the process of introducing them, but the Canadian media 
do not seem to consider "women's issues" nearly as newsworthy as Meech Lake, 
terrorism or the "War-on-Drugs". For women's issues to be newsworthy they must have a 
sensationalistic "frisson," such as the current ruling on women in combat in the Canadian 
Armed Forces. Women's Studies is now in the rather ignominious position of being 
neither newsworthy nor sufficiently institutionalized to be fully entrenched in the 
academic environment.  
 
 

Les études de la femme: Quel 
chemin avons-nous parcouru? 

par Greta Hofmann Nemiroff 

 
Voilà environ dix ans que les programmes d'étude de la femme ont été 
présentés aux universités canadiennes avec force fanfare et publicité dans les médias. 
Aujourd'hui, toutes les universités n'offrent pas de cours sur les études de la femme et 
dans les médias les sujets se rapportant aux femmes ne sont plus considérer comme des 
nouvelles de choix. 

Nous savons beaucoup mieux la façon de procéder pour nous étudier qu'au moment où 
Soeur Prudence Allen et moi-même nous sommes mis à enseigner le premier cours sur 
les études de la femme à l'université Sir George William a Montréal, devenue depuis 
l'université Concordia. À l'époque, il existait très peu d'ouvrages sur les études de la 
femme. Aujourd'hui, en revanche, il est impossible de se tenir au courant de tous les 
livres et études publiés à ce sujet. Pourtant, tout cela n'a pratiquement rien changé dans 



les universités, toujours dominées par les hommes. Cinq chaires d'études de la femme 
ont été créées dans tout le Canada, mais c'est insuffisant et elles sont mal financées.  

Et, même quand des cours sur les études de la femme sont offerts, on court le risque que 
des personnes que le sujet n'intéresse pas ou qui n'ont pas de formation en bourses 
féministes en soient chargés. Au palier secondaire, les études de la femme n'ont 
pratiquement aucune répercussion. Il est temps d'effectuer une étude détaillée des 
programmes sur les études de la femme au Canada pour faire en sorte qu'on les accepte 
dans toute leur légitimité et en tant que forme de savoir à part entière.  

The most significant advances in Women's Studies have been in research and research 
methodology. We know so much more about women and about how to study ourselves 
than we did in 1970, when Sister Prudence Allen and I co-taught the first Women's 
Studies university course at Sir George Williams University, now Concordia in Montreal. 
At that time the texts were mainly The Second Sex  and The Feminine Mystique  plus many 
"obscure" almost unreadable dittoes and broadsheets, many of which were later to be 
integrated into the publications of famous feminists. 

It was the era before book displays; at conferences we would collect faintly Gestetnered 
works from display tables and avidly read them on the way home. What a discovery and 
confirmation! There were others who thought like we did and who thought beyond us as 
well! Until about 1974, it was even possible to keep up with most of the publications on 
women in both English and French. This is absolutely impossible now. There is simply 
much more published material available for study and inspiration; each year brings with it 
immeasurable progress and refinement in the process of building Women's Studies on the 
foundation of an evolving epistemology.  

The epistemological questions raised by feminist scholars have challenged the male 
academy but, it must also be admitted, these questions have made hardly a dent in the 
male hegemony. Perhaps that is why so many feminist scholars debate whether Women's 
Studies should be integrated into all disciplines until there is no need for a separate one 
called Women's Studies. However, most existing disciplines integrate partially into others 
while at the same time developing their own disciplinary characteristics and criteria. 
While Women's Studies must make an impact not only on all other disciplines but on the 
structures and practices of the academy itself, it also has developed the characteristics of 
an independent discipline and should be supported as one. 

In the past few years, Secretary of  State, Canada, has endowed Women's Studies chairs in 
universities in five geographic regions: British Columbia, the Western Provinces centred 
in Manitoba, Ontario, Quebec and the Atlantic Provinces. The Chairs are located at Simon 
Fraser University, shared by the Universities of Manitoba and Regina, shared by The 
University of Ottawa and Carleton University, and at Laval and Mount St. Vincent 
Universities (1). While the creation of these Chairs provide a concrete legitimization of 
the accomplishments of Canadian Women's scholars, they are too few, too demanding and 
too poorly financed.  



 

The women occupying these positions are not only expected to teach, do research, and be 
general savantes at their institutions, but also to participate in the community activities of 
women spread over very large geographical regions. Most frequently our Chairs are not 
supplied with the resources they need to fulfill their mandates properly, nor are the 
departments hosting them given sufficient resources to absorb the extra work inevitable 
with their presence. As usual, then, with great fanfare women have offered a tremendous 
prize only to discover that it may be a Trojan horse which will seduce us into dissipating 
our limited energies by adhering to impossible and contradictory demands.  
 
 
Women's Studies in Canadian universit ies is not always offered from a programme or 
department. Frequently courses including women are offered by various disciplines with 
no real guarantee that they are grounded in feminist scholarship or pedagogical practices. 
While often such courses are initiated by feminist scholars, they may fall at any time into 
the hands of professors who are neither interested nor trained in feminist scholarship. This 
is especially common because of the precarious untenured positions of many Women's 
Studies teachers. It is often difficult for Women's Studies personnel to assure that courses 
cross-listed between departments and Women's Studies programmes are in fact appropriate 
for Women's Studies. It is especially difficult to take on the male academy which is likely 
to call upon academic freedom whenever a fundamental criticism is levelled at course 
content.  

It is time that a detailed study be made of Women's Studies at 
English and French. Canadian universities. The Groupe 
Interdisciplinaire d'enseignement et de recherche féministe 
(GIERF) of the Université du Québec à Montréal (UQAM) has just 
published an excellent directory of courses on women, feminism 
and the relationship between the sexes in 13 francophone Canadian 
universities. The book has an interesting short introductory essay by 
Louise Vandelac (2). However, neither this directory nor other 
articles on women's studies in English or Fre nch Canadian 
universities address the following questions which require a detailed 
response:  

Does your institution offer Women's Studies courses under the rubric of departments, a 
Women's Studies Programme, an Interdisciplinary Programme, or a Women's Studies 
Department? Is there a specific feminist bias or are there clearly articulated criteria for 
Women's Studies courses? What are the ranks and what is the continuity of those teachers 
involved in Women's Studies courses? Is there a budget for Women's Studies and, if so, 
how much? Is it possible to earn an Honours, Major or Master's Degree in Women's 
Studies in your institution? What is the future of Women's Studies at your institution?  

It is also important to collect more anecdotal information about the kind of obstacles faced 
when mounting Women's Studies courses. It is naive to assume that one's presence is 
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permanent or that Women's Studies is widely accepted in academe. Never interpret silence 
as support. Women's Studies is offered in numerous French and English community 
colleges where it is often hidden beneath the rubric of a "real" discipline. In the heady 
days when Women's Studies was newsworthy, there were many burgeoning programmes in 
the Continuing Education departments of colleges and school commissions. 

Many of those have disappeared; those which remain are often of such a precarious nature 
that they end up exploiting the women hired to pass on empowering knowledge to other 
women. Women's Studies at this level is often restricted to the particular population who 
are registered in "bridging programmes" which prepare women who have been out of the 
paid labour force for re- entry into jobs or further training. While these programmes are 
important, it is essential that Women's Studies be treated as more than a "conceptual tool" 
to ease women into more confidence for their re-entry into the work force. Women's 
Studies must be recognized as a legitimate course of study which can be integrated into 
academic, professional and vocational training much as language is: as a form of 
knowledge in itself and as a tool for use in particular fields. 
 
 

 
University of New Brunswick 

Women's Studies has made almost no impact on high school curriculum or on the lives of 
high school women. While some intrepid teachers and administrators have kept women's 
issues alive at this level, it is an uphill battle which feminist educators are just beginning 
to take very seriously. Certainly the feminist perspective has barely made its way into text 
books and learning materials. If we want the next generation of women to continue to 
develop Women's Studies, we would be wise to expose them to it at an early age.  

While there is an increased presence of Women's Studies in post-secondary education in 
Canada, we have a long way to go. We must systematically examine all curriculum and 
texts for gender-fairness and make sure the feminist analysis makes its way into 
professional education and vocational training for both women and men. We must also 
recognize that Women's Studies cannot really flourish in a misogynistic environment; 
hence we must analyze our institutions and attempt to bring about structural changes 
within them. We must be vigilant that Women's Studies not become separated from 
feminist ideology and diluted into courses about women. 

We must ensure a renewal of the original pedagogical fervour of the "pioneers," many of 
whom felt violated by our own schooling. Too often Women's Studies pedagogy 
succumbs to the authoritarian and actively disconfirming patterns which so characterize 



higher education in Canada. I hope that the third decade of Women's Studies will bring 
with it a well articulated pedagogy which surpasses the pedagogy of "talking heads" and 
recognizes and honours as essential data how women students and women faculty 
subjectively experience gender. 

Greta Hofmann Nemiroff was a founding mother of CCLOW and is currently co-director 
of the New School of Dawson College in Westmount, Québec. She is an active writer and 
editor; her most recent publication is a prose and poetry anthology entitled Celebrating 
Canadian Women. 

1. To my knowledge the current Chairs are: Daphne Marlatt, Western Region; Keith 
Louise Fulton, Prairie Region; Monique Begin, Central Region; Maria de 
Koninck, Eastern Region; and Margaret Andersen, Atlantic Region. However, 
there may have already been changes in B.C. and the Atlantic Provinces. 

2. Répertoire de tous les cours femmes, féminisme, rapport de sexes, offerts par 13 
universités francophones du Canada, 1989- 91. Françoise Guénette. Montréal: 
GIERF, Université du Québec à Montréal. 

  

The Women's Studies Program at the  
University of New Brunswick: 
One Student's Perspective. 

BY JUDITH GRANT  

 
The old Arts Building at the University of New 
Brunswick 

Women's studies Programs have significantly increased in number and expanded in 
content at many university campuses across Canada in the past two decades. At the 
University of New Brunswick this multidimensional and inter-disciplinary programme was 
implemented in 1986 with an initial enrolment of two students. The Programme is now 
completing its third year. There are, at present, 16 students within this Women's Studies 
Minor, with six graduating this year. 

 

 



The programme requires a student to accumulate 24 credit hours for 
a Minor focus within various disciplines. The students are provided 
with a varied and diverse examination of the lives of women 
throughout history and within contemporary society through the 
following perspectives and disciplines: Psychology, Sociology, 
History, Literature, Political Science, Anthropology and English, 
plus two core courses that examine the basic feminist theories 
inherent in Women's Studies. The Minor Programme succeeds in 
providing a comprehensive approach within the various disciplines, 
thus giving the students a more balanced understanding of women in 
society. 

The Women's Studies Minor may be the catalyst for change in the lives of many women 
students. The Programme entails a consciousness-raising aspect that unveils the invisible 
and silenced portions of the lives of women. Such knowledge succeeds in empowering 
women and helps them to understand the unfairness and injustice in our patriarchal 
society. The revelations gained from the knowledge within the Women's Studies courses 
help in expanding the lives of the students and enriching them immeasurably. The 
integration of the Women's Studies Programme at the University of New Brunswick is a 
focus long overdue. That it has been implemented and termed a success attests to the 
tenacity and hard work of the feminist scholars at this University. The Programme has 
succeeded, and will continue to succeed, in providing its students with a knowledge of, 
and for, women that is unparalleled in other university courses.  

Judith Grant is a mature student at the University of New Brunswick who graduated in 
May with a B.A. Degree. She is also an active member of CCLOW New Brunswick.  
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Looking Forward Through the Past: 
Recalling Nellie McClung 

BY RANDI R. WARNE  

Anniversaries are important times. They provide a touchstone, a place to 
look from, as we sort out where we have been and where we are going. 
1989 marks the tenth anniversary of CCLOW. On October 18 it will also 
mark the 60th anniversary of the famous Persons' case in which women 
were declared legally "persons" in the matter of rights and privileges, as 
well as in the matter of pains and penalties (the latter half of which some 
would say has always been women's lot). Some ten years earlier most 
Canadian women received the franchise. It would seem we have 
accomplished quite a lot in a relatively short time; "You've come a long 
way" is now a cultural commonplace. But has women's lot substantially changed since the 
time of the early feminists? And if we have "progressed",against what standards ought our 
progress be measured?  

Women's history has elicited a number of different answers to these questions over the 
years. In the initial rosy afterglow of political victory women like Nellie McClung were 
held up as saints, revered for their energy and passion. But as the women's movement 
grew in the early '70s a more critical eye was cast, and early feminists were chastised for 
their "materialism" and "naiveté". Ultimately, such judgments rested on the shallow base 
of "presentism": the tendency to assess the past solely according to current prejudice 
rather than in its own terms. A new set of perceptions guides current inquiry, respecting 
both historical context and human limitation (1). Neither pristine heroines nor ignorant 
villains need mark our past; we ought to know how real women lived their lives in order 
to gain courage to sustain us as we live ours.  

En souvenir de Nellie McClung 

PAR RANDI R. WARNE 

Il y aura 60 ans le 18 octobre 1989 que les Canadiennes ont été légalement reconnues 
comme étant des personnes. Vénérée au début comme une sainte, Nellie McClung a été 
par la suite accusée d'étroitesse d'esprit. Ce qu'on connaît mal en revanche sont les mille 
et une méthodes auxquelles Nellie McClung a eu recours pour briser le patriarcat. Dans 
ses romans, son style anecdotique et ses connaissances lui valurent de devenir une 
auteure mondialement connue, et ce avant qu'elle entre sur la scène politique. À travers 
ses écrits, elle critiqua l'ordre social et prêcha le renouvellement spirituel et la 
transformation de la société. Elle croyait fermement en la capacité de l'être humain de 
changer et pensait que, grâce à un travail acharné et à l'éducation des masses, on pouvait 
mettre le monde sur le droit chemin.  

Vers la fin de sa vie, elle perdit de son enthousiasme et ses romans se firent moins 
optimistes. Dans l'un d'eux, elle foudroie simplement le méchant. L'énergie et le côté 

 
Randi R. Warne 



visionnaire de femmes comme Nellie McClung doivent nous donner du courage car 
nous livrons la même bataille qu'elles. Nous luttons pour être éduquées, pour être à 
l'abri de la violence masculine et pour vivre dans un monde juste et tolérant.  

 
 
 

When we look back, however, we find our worlds are 
different, if not in their structures then in the spirit of the age. 
The world into which Nellie McClung was born was fraught 
both with possibility and the confidence that human beings 
could grasp that possibility to build a new world. The Social 
Gospel of liberal Protestantism was infused with a passion for 
justice, the transformation of the social order through "building 
God's Kingdom on Earth". Like a whirlwind, Nellie McClung 
swept in and declared that the moral regeneration of social 
relations among men was insufficient; men's relations with 
women had to be set right. She spent her life working toward 

that end. 

It is sometimes thought (for this is how mainstream history remembers her) that Nellie 
McClung did two things: fight for the vote, and participate in the Person's Case.  

Seen in this light, we might rightly ask, so what? Participatory 
democracy, such as it is, has not proved an exceptionally effective 
tool in dismantling patriarchal structures. What is less well-known is 
the range of strategies McClung employed to undercut the 
patriarchal assumptions of her anti- feminist environment. McClung 
is sometimes criticized for being an "inconsistent theorist," as if, had 
she thought more systematically, our situation would be different 
today. McClung knew that rational argument is powerless against 
prejudice. She attacked her enemies with humour and her epigrams 
set the country roaring with laughter. We need to recall both the 

restorative and political power of a good joke. 

McClung challenged assumptions indirectly as well as directly. Her novels and stories 
provided a context for her feminist imagination, and her anecdotal skill and knowledge of 
the common person made her a writer of international renown long before she was a 
figure in the political arena. She had wanted to be "the Dickens of Southwest Manitoba" 
and, not unlike that mentor, she became a social critic who used literature as a pulpit from 
which to preach a text of spiritual renewal and social transformation. Throughout her 
work run the themes of "the Land of the New Deal" and "the Second Chance."  

 
Nellie McClung 
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In McClung's Canada the frontiers were open and new structures, new societies, built on 
just foundations, seemed possible. Women's work would finally be taken seriously and 
their labour valued; their relationship to men could be voluntary, unbound by economic 
necessity. The ideas of Edward Bellamy, Charlotte Perkins Gilman and Olive Schreiner 
echo through her texts.  

This transformation would take hard work and McClung saw herself as a kind of "alarm 
clock" who would wake people up to do it. If humanity had a real sin McClung believed it 
was "slothfulness," a failure to demand for ourselves our rightful share and a reluctance to 
challenge the "hoggishness" of others. Although she read the theorists, she believed in 
people's good hearts. Trusting in human capacity to change, she thought that hard work 
and education would set the world aright.  

By the time she became a syndicated columnist in 
the 1930s and '40s, however, her view had darkened 
considerably. She vehemently supported Jewish 
immigration to Canada and challenged the 
government on its internment of the Japanese, but 
the optimism of her early years was gone. Even her 
novels reflect this; where once she would have 
attempted to rehabilitate her criminals, in her last 
novel she simply blasts her villain with a bolt of 
lightning. "Enough!" she seems to be saying," I 
don't want to put up with you anymore."  

Would that we were all novelists and could dispense 
with our enemies so quickly! We are not, though, 
and as we look back it is instructive to note that 
even strong women of passion and justice like 
Nellie McClung could get discouraged-and still 
continue to fight. 

Progress may not be "inevitable," as McClung 
hoped. It may well be that every gain we make, 
whether legislative or attitudinal, will have to be 
constantly defended to be preserved. We may never 
have the luxury of taking any of it for granted. This 
is an exhausting, daunting thought. Yet we are 
sustained: even through time, by women like 
McClung.  
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We are fighting the same battles, for education, for recognition of our labour in the home 
and out of it, for safety from male violence, for justice in a caring world. Her greatest 
disappointment was that women fell away from one another and were seduced by dreams 
of individual fulfillment in a world still run by men. Were she here today, the rich and 
complex texture of the fabric which we weave through our lives as women together would 
bring her the greatest joy. 

Randi Warne  is Program Director for Continuing Education and Assistant Professor of 
Social Ethics at St.Stephen's College, University of Alberta. She is an active feminist and 
currently working on a book on Nellie McClung.   

1. See the Introduction, "Ever a Crusader: Nellie McClung, First- Wave Feminist," in 
Veronica Strong-Boag, Rethinking Canada: The Promise of Women's History. 
Toronto: Copp Clark Pitman, 1986, p.178.  

Women Interested in Successful 
Employment: Perspectives on a  
Bridging Program 

BY SYLVIA ASH, HELEN KING, DOROTHY ROBBINS,  
GLADYS WATSON AND WISE PARTICIPANTS.  

We have different work experiences, but we all have things in common. We're all trying to 
get out there and to make the best of things, the best of our abilities.  

__________  

WISE is about choices. You have a choice to further your education or to get out there 
and look for a job. They are not going to say at the end of the program, OK you are going 
to take this job and you are going to take that job. What we are seeing now is that there 
are a lot more things to choose from. (1) 

The WISE program was initiated in November 1987 by CCLOW-Newfoundland in co-
operation with the Association for Lifelong Learning (St. John's branch of the 
Newfoundland and Labrador Association for Adult Education). It is an innovative 
bridging program offering flexible learning, counselling, and self- development and was 
established to assist women who are seeking to enter or re- enter the workforce and 
women who want or need to re-direct their career paths or develop skills of career 
decision-making. Since its inception, the program has received enthusiastic response from 
participants and from over 500 women in the community who have expressed interest in 
joining. This article profiles the program from several perspectives, presenting the voices 
of women who have been involved in different ways as participants, staff, and 
volunteers. 



PARTICIPANTS 

WISE participants have different reasons for coming to the  
program but they share many experiences.  

For several years, I worked in a cafeteria. I always wanted to go back to school, but my 
husband told me that I was too old to go back.  

Now, here I am back at school. I'm forty and I'm just going to get older anyhow. I'm 
hoping to do office work which a lot of people don't want to do, but to me it will be a 
change from working in the cafeteria.  

____________  

I took a lot of jobs in sales and catering, anything I could get. I got to the point where I 
just wanted to do something for me. I didn't want any more low-paying jobs. I didn't want 
any more seasonal jobs. Then I read about this course in the paper and I applied. 

____________  

My husband died recently and suddenly I'm faced with the responsibilities of a home, a 
car and two children. I feel scared about all the things I have to take over. I thought, how 
in the world does a woman earn a man's wage? I had done office work. I had worked in a 
nursery school. I had worked selling real estate. But what do I have to offer an employer 
so that I can earn a wage that my family can live on? So that's why I'm here-to gain some 
confidence and to develop what areas I can.  
 

____________  
 

I was working shifts as a hairdresser, long nights and weekends. And I just couldn't spend 
any time with my children. What finally smartened me up was one morning I dropped my 
seven-year old off at school and she said, "See you tomorrow Mommy." At ten minutes to 
nine in the morning, my daughter is saying "See you tomorrow Mommy." Within a week I 
had given in my notice. I'm also a single parent so I wanted something that would help me 
support my kids without having to go for assistance.  

Over and over again, participants express surprise at finding a program that is so flexible, 
that gives them the opportunity to explore different options and does not tie them to a 
particular job or trade before they know what their education and employment 
possibilities really are. Access to support services such as child care and transportation is 
also considered extremely important. Several participants have said that when they first 
heard about the program they could not believe it was true, it was so per fectly suited to 
their situation. 
 



 

Un programme-modèle 

PAR SYLVIA ASH, HELEN KING, DOROTHY ROBBINS, 
GLADYS WATSON ET QUELQUES PARTICIPANTS 

En novembre 1987, le CCPEF de Terre-Neuve, en collaboration avec l'Association of 
Lifelong Learning (la succursale à Saint - Jean de l'Association de Terre- Neuve et du 
Labrador pour l'éducation des adultes) lançait le programme WISE (Les femmes ou 
comment trouver un bon emploi). Il s'agit d'un programme de recyclage novateur qui 
offre une formation et un service d'orientation aux femmes qui se mettent ou 
recommencent à travailler dans la main-d'oeuvre rémunérée ou celles qui ont besoin 
d'acquérir de nouvelles compétences pour changer de cap professionnel. Depuis sa 
création, le programme a connu un vif succès auprès des part icipantes et auprès des 
quelque 500 femmes qui voudraient le suivre. Dans cet article, on analyse le 
programme sous plusieurs angles en se demandant pourquoi celui-ci remporte un grand 
succès et en faisant des prévisions pour l'avenir. Y donnent leur opinion des femmes qui 
ont participé au programme, le personnel et des bénévoles. 

Les participantes se disent surprises d'avoir trouvé un programme qui leur permette 
d'explorer d'autres débouchés professionnels et fournisse des services d'appui, dont 
garde des enfants et transport. Le programme donne espoir et confiance en elles-mêmes 
aux femmes et leur fait prendre conscience des ressources et des possibilités existant 
dans la collectivité. Les premières subventions, accordées par la Commission de 
l'Emploi et de l'Immigration Canada - Programme Innovation - seront renouvelées en 
octobre 1989. Les normes qui régissent le financement de l'éducation et de la formation 
au Canada doivent être modifiées pour répondre aux besoins de ce programme et 
d'autres destinés au recyclage des femmes.  

THE BRIDGING PROGRAM MODEL 

WISE offers an individualized approach to training, needs assessment, and skill 
development in an environment designed to reduce the barriers to women's participation. 
It encompasses the development of problem-solving and goal-setting skills, and the 
development of support systems to facilitate the transition to further training and/or 
successful employment.  

The most innovative aspects of the WISE project are the bridging and flexibility of the 
training process. The project design incorporates learning modules, transferrable skills, 
computer assisted learning, contract learning, and small group learning. The program 
includes: individual assessment, individual counselling, individual and group career 
exploration, vocational planning, pre-technical and trades bridging, work observation 
stations, some academic upgrading, and introduction to computer operations. All modules 
and components, with the exception of the work observation stations, are located on one 



site and are supplemented by support and advocacy. Participants receive financial 
assistance equal to the provincial minimum wage rate, financial support for child care, and 
transportation services for children (and participants when possible). The staff team 
includes a co-ordinator, a counsellor, two instructors, an administrative assistant, and a 
van driver. The van driver provides transportation for participants' children from the 
WISE program to and from their respective schools and daycare programs.  

Despite the fact that WISE has advertised only twice in the local newspaper and has the 
financial capacity to accommodate only twenty-five women at a time, over five hundred 
women have attended the WISE information sessions. Applicants attend an initial 
counselling session where an assessment is completed. The selection of appropriate 
candidates is determined by the counsellor and co-ordinator. WISE has had four intakes of 
participants since February 1988 when the program began.  

In the first intake, there were twenty-six women from diversified employment-related and 
economic backgrounds ranging in ages from nineteen to forty-seven; from this initial 
group, twelve women entered the job market and twelve women entered training 
programs.  

When participants have been selected, they meet individually with the counsellor to sign a 
contract and set a tentative time frame for program attendance so that child care and other 
arrangements can be set up. All new participants attend a two-week orientation phase 
which includes not only a general introduction to the program, but also sessions with 
guest speakers and a workshop on math and science. Following orientation, participants 
finalize their contract with the program by choosing which combination of program 
components they will take and the length of time they will assign to each.  

"I have been involved in other adult education entry and re-entry programs where the 
goals were to train people in skill areas for direct entry into the workforce," says Sylvia 
Ash, WISE instructor. "The philosophy was that if a person had the required educational 
prerequisites, she could acquire the skills necessary to enter the workforce and should not 
have any barriers in doing so. But since other factors often impinge on a person's life, skill 
training alone does not always result in successful employment; neither does it provide 
vocational planning, exposure to employment, or other training options. The WISE 
bridging program recognizes and addresses the individual needs of adult learners and, in 
particular, the unique learning needs of women. It approaches the learning needs of 
women 'where they are'." 

For many participants, increased self-confidence is the most immediate benefit of the 
program and staff play a major role in creating a positive environment.  

 
 



The instructors are great. They're helpful. They're terrific. A lot of us haven't been in 
school for years. It's difficult at this stage to go back and have somebody lecture to you. 
You don't want that. The instructors at WISE don't teach us in a student/teacher 
relationship which is great. It's very casual.  

Participants also emphasize the importance of the relationship with others in the program: 
how valuable it is to be part of the group and to know that others share similar experiences 
and challenges. 

I remember getting up in the morning and not knowing what to do and feeling so isolated. 
You feel that you can't go out and tell anybody how you feel because they won't really 
understand. Then when you get in here you realize that everybody has felt like that. 

____________  

I think it's the group that makes it special. We're all so different. If there is something you 
want to know, there is usually somebody here who really has done it or knows somebody 
who has.  

The program components participants identify as most valuable are job search and 
computer training. 

THE FUTURE OF WISE  

With the success of the program and the enthusiastic response of the participants, 
CCLOW-Newfoundland is seeking funding to continue the WISE program beyond its 
initial two-year phase. There are numerous obstacles. Currently, lack of funding threatens 
the program's nature and its very existence.  

Primary funding was secured from the Employment and Immigration Canada Innovations 
Program for a two year period, with a 10% contribution from the provincial government; 
space and facilities were provided by the St. John's Campus of Avalon Community 
College. Since then, the project has been evaluated internally and externally with positive 
results. 

The Innovations funding ends in October 1989. "When we developed our original 
proposal we had hoped that the program would become a permanent part of the Avalon 
Community College in St. John's and eventually similar programs would be established at 
other community college campuses," explains Dorothy Robbins, founding member of 
WISE. But the post- secondary system of education and training in Newfoundland and 
Labrador is currently undergoing reorganization and community colleges are just 
beginning their second operating year as board-administered institutions. With the 
colleges still in their formative stages and given the limited fiscal capacity of the 
provincial government, it is unlikely that the colleges will be able to fund WISE. In the 
interim, the Avalon Community College is committed to the WISE concept and will 
continue to provide facilities for the program. 



 
The WISE management team is exploring other funding sources through the federal and 
provincial governments. "The reason we submitted our original proposal to Innovations 
was because our idea did not fit the criteria for other Canadian Jobs Strategy programs," 
says Dorothy. "This has not changed. Most funding sources are not flexible enough for us 
to maintain WISE as it now exists." The WISE team has learned that a flexible, barrier-
free bridging program that allows women to develop personal awareness, upgrade 
academic skills, explore a wide range of occupational choices, and establish realistic, 
long-term goals for themselves works. "But," continues Dorothy, "there are no readily 
identifiable funding mechanisms for such programs to operate on an ongoing basis. 
Clearly, if bridging programs for women are going to exist, the current policy and 
program criteria for funding education and training in Canada need to be changed to 
accommodate WISE and similar bridging programs for women."  

As we celebrate CCLOW's tenth anniversary, it is clear that we have much work to do in 
the years ahead. There is a need not only to document the success of bridging programs 
for women's education and training, but to advocate for government policy and funding 
that fosters the development of bridging programs for women across the country. As one 
WISE participant suggested:  

The whole mentality has got to change. Everyone's mentality has got to change when it 
comes to the subject of educating women.  

Sylvia Ash and Helen King  are on staff with the WISE Program, Sylvia as Instructor and 
Helen as Co-ordinator. Dorothy Robbins is the Newfoundland Director of CCLOW and a 
founding member of the committee which initiated the WISE program. Gladys Watson is 
Information and Resources Co-ordinator with CCLOW.  

__________  
1. WISE participants quoted in the article 

were attending the program in May of 1988 . 

 

Carol Ann Rogers-Parrell  

Former participant in WISE program 

When I read the Evening Telegram one evening I discovered an advertisement that 
sounded too good to be true. My first reaction was "What's the catch?" Women Interested 
in Successful Employment-that certainly described me! I had been a hairdresser for 
several years. Working long hours at minimum wage or on commission basis did not 
provide adequate support for a single parent. With limited income the only housing 
available to me was on the outskirts of the city. Isolated from family and friends, I found 
that the much needed emotional support was, for geographical reasons, unavailable. 

 
Carol Ann Rogers  -Parrell 



The search for a better, more satisfying position became a daily event. WISE provided the 
means to see my dream materialize. Without the necessary skills, obtaining better 
employment was not feasible. Working through the detailed units that the program offered 
helped me to see this and to realize that the route to reach my goal was through a 
university education. I am presently enrolled in a degree program at Memorial University 
of Newfoundland with the hopes of a career in journalism.  
 
 

 
Janet Larcombe-Wyatt 

Janet Larcombe-Wyatt  

Former participant of WISE program  

By the time I read about WISE in the evening 
newspaper I had put in fourteen years in many different 
occupations that were just "jobs" to me: most of them 
for low pay, with little self- fulfilment and no chance 
for advancement.  

I decided to try the WISE program, thinking at the time 
that this would be "just another course." How wrong I 
was, and gratefully so. The program helped me to set a 
direction for my career. Among many other things, it 
gave me the self-confidence to know who I am and 
what I am capable of. It made me aware of my own 
strengths, qualities, and abilities. 

Those involved with WISE had the insight to recognize 
my potential and where it would be best put to use. 
Due to their recommendation and assistance, I am now 
an account executive with a well known graphic design 
company. The WISE program was invaluable in 
providing the knowledge I needed to plan my career 
path and start on the road to my own success. I now 
feel I no longer have just a "job" but a career from 
which I reap financial, personal, and professional 
rewards.  

 

DOWN  

You wait,  
helpless to move  
the course of the day;  
think interminable dusk may  
too late  
relent to night. 

But now you step 
out of anguish  
as from a weary garment. 
Unknown voices close as 
friends 
skitter, fade over the ocean's 
edge.  

Soon the inlet  
whispering to itself will not  
be the one sound left; shouts 
will stain the air, 
grappling hooks invade the bay,  
shell and gravel grumble under 
booted stamping feet sirens 
impale the night soft black but 
you 
have  
slipped  
away;  
water closing over you it was 
so easy once you knew here 
at last  
was power.  

Marjorie Bell  
Victoria B.C.  



 
 

 
 

THE NETWORKS 
 

The Best of CCLOW  
Networks 

In honour of CCLOW's 10th 
anniversary, the Editorial Board 
asked each network to contribute a 
piece on what they felt had been 
their greatest accomplishment. 
Following are the stories. 

 

PRINCE EDWARD ISLAND 

by Carol Connick 

The P.E.I. network of CCLOW was born on a cold, snowy night; February 24, 1982. Our 
greatest accomplishment is that a very small membership has been able to launch and 
carry through many highly successful events. What follows is a brief history of some of 
the most special of these events. In 1982 we co-sponsored two seminars with several other 
organizations. Louise Delude, Monica Townson and Bob Baldwin were resource people at 
a Women and Pensions seminar and Heather Menzies was the keynote speaker at Women 
& Microtechnology.  

CCLOW- P.E.I. acted as a community-based sponsor for the Women's Employment 
Development Program an outreach project which ended in 1987, and administered the 
first Re-entry Project on P.E.I. in 1985.  



In 1986 we received a $5,000 CEIC grant to increase the awareness of employment 
related problems facing Island Women. We organized sessions around such topics as 
Women's Response to CJS; Bum-out and Power in the Workplace; Part-time Work and 
Job Sharing; and Non-sexist Approach to Employment Counseling.  

The Women's Lecture Series, co-sponsored with several other groups over the years and 
held on the second Tuesday of each month, has been a regular success. Speakers have 
included such well-known women as Hon. Lynn Verge, Minister of Education in Nfld., 
Marilou McPhedran, Maude Barlow, Carol Powell-Ariano, Lisa Avedon, Greta Nemiroff, 
and Rosemary Sullivan.  

CCLOW- P.E.I. has also presented briefs to the Education Review Commission (1984),  
P.E.I. Legislative Quality of Life Committee, the Parliamentary Committee on Equality 
Rights, the National Liberal Task Force on Post-Secondary Education, the Vocational 
Education Study (88), and the Philosophy and Goals Committee of the Department of 
Education (89). From 1989 into the future we hope to build on this tradition of an active 
network and continue to work towards the greater equality of women in P.E.I.  

YUKON 

by Janeane McGillivray 

It wasn't until 1984, when more women than just the director became active CCLOW 
members, that in the Yukon we could consider taking on a project. But that year we 
produced and distributed the book Yukon Women: Non-traditional Occupations.  

We wanted to create a local local resource for high school students to use 
in career planning, and so we applied for a Secretary of State grant. We 
formed a steering committee, learned what was required to operate a 
government grant, and hired two women for the project. Elda Ward and Liz 
McKee travelled to many of the outlying communities in the Yukon to 
interview women; they even talked to a trapper at her summer job location 
in a fire tower. They were overwhelmed with the diversity of work and the 
unique stories Yukon women had to tell, and encouraged us to consider a 
second edition before the first was finished. 

by Janeane 
McGillivray

 
We printed 1,000 copies and distributed sets of twenty-five to every grade 7 to 12 
classroom in the Yukon. We sent copies to women's organizations across Canada and to 
libraries, Outreach offices, Indian band offices, and community campuses throughout the 
territory. We then wrote to the Northwest Territories Department of Education and offered 
classroom sets to all junior and senior high schools there. We were completely taken 
aback by an order for nearly 200 sets of 25!  

The book continues to be in used in northern classrooms, and often serves as a resource 
list of women speakers or to find candidates to fill vacancies on territorial government 
boards. Apparently it was also part of an International Women's Day display in the 



Department of Indian and Northern Affairs in Hull, Quebec this year. 

The project gave us credibility in the community as an organization and instilled a sense 
of pride in our members. It caused our membership to grow by two (Liz and Elda), and 
taught several of us useful management skills. It is our most important accomplishment 
because it documents Yukon women's history and shows that CCLOW is part of the 
territory's history as well.  

SASKATCHEWAN 

by Florence Flynn  

CCLOW-Saskatchewan was an early network of CCLOW, active since 1976. From 1976-
79, we developed a strong regional network of women who presented workshops 
regularly and organized local conferences involving large numbers of women from a wide 
sector of life and work. From 1979 to '85, Saskatchewan CCLOW did the first study of 
the CEIC National Training Act following a 1982 brief to the Saskatchewan Department 
of Education regarding Women's Education and Training.  

During the years 1982- 85, CCLOW-Sask. developed and implemented within the Regina 
community college system a national pilot project, The Bridging Program for Women. It 
continues to function within the college system and about 250 women graduate each year. 
Elegantly organized to involve women in career planning, make-up learning for further 
education, and work experience, the process continues to be appreciated by the women 
involved. 

ALBERTA 

by Cathy Bray 

In Search of Opportunity, a research study by The Women's Educational Research Project 
to CCLOW (Edmonton Chapter), is one of the highlights of the Alberta network's activity. 
This preliminary evaluation of learning opportunities for women was researched 
collectively, funded by Canada Employment and Immigration and Secretary of State 
Women's Program, and published in November 1984. 

The study focuses on "that moment many women see as an opportunity, that moment 
when she seeks access to more education to in some way change her life. ... The overall 
inference from the study is that educational institutions, places of employment, and even 
family expectations all need to change in major ways if we women are in fact to be able to 
'change our lives'" (from the abstract). The report is meant to assist all of us as women to 
further explore and inc rease our understanding of our experiences related to education 
both individually and collectively, and to help policy makers create better opportunities 
for women. 



 

NEW BRUNSWICK 

by Wynne Farr  

Our most successful accomplishment to date has been the two re-entry programs for 
women in non-traditional jobs which we ran from February to June in 1987 and 1988. In 
total, thirty participants were given a twenty week training program and the majority of 
these women are gainfully employed today in such areas as kitchen cabinet assembly, 
print industry, security, greenhouse nursery and building contractor work.  

Another valuable accomplishment, which is somewhat more subtle in nature, is the 
sponsoring and exposure of our members to information on women's education at various 
conferences and seminars. Through these learning opportunities several of our members 
have been able to make choices about educational programs and careers. Moreover, the 
speakers that we have co-sponsored on women's issues have helped to raise the 
consciousness of the general public. 
 
 

 
Participants in the re-entry program 

MAKING WINDOWS by 
Margaret E. Wall  

There are always women 
waiting. Waiting for the kids to 
come home, waiting for the 
cheque to come in the mail. They 
wait while the water boils, or the  
clothes dry,  
for a window to open on their 
life. 

Sometimes a window is opened 

by Linda Roberts 

Growth and visibility have been the greatest 
accomplishments of the Nova Scotia Branch 
of CCLOW over the past ten years. The 
Halifax chapter of CCLOW started in 1979 
with monthly meetings at the Halifax Public 
Library. They still meet there but the rest of 
Nova Scotia network has grown and changed 
dramatically.  

 

NOVA 
SCOTIA 

 

 
Nova Scotia CCLOW Provincial 
Council  



In the early 1980s, the Halifax CCLOW group 
identified rural networking and membership 
development as a priority. With the encouragement of 
paid CCLOW community outreach staff funded by 
Secretary of State grants, both the Eastern Shore 
Learning Opportunities for Women (ESLOW) in Sheet 
Harbour and the Guysborough Learning Opportunities 
for Women (GLOW) were established. A group in 
Sydney was formed in direct response to a specific 
study on women's learning needs. To facilitate 
communication among the four CCLOW member 
groups and three affiliate groups, a Provincial Council 
was established three years ago. All the CCLOW 
groups are autonomous and pursue their own projects. 

A key strategy over the years for improving women's 
educational opportunities has been to highlight issues 
through sponsoring public education programs. These 
have included forums, participatory theatre, 
conferences, discussion groups, speakers, workshops, 
and seminars. Topics have reflected all aspects of 
expanding learning opportunities: literacy, distance 
education, poverty, elder learners, financial aid, 
women in politics, upgrading, training, child care, 
welfare, and violence. Advocacy through preparing 

briefs and meeting with government officials from all three levels of government has 
been the other main avenue of activity. While most of the work is done voluntarily, 
CCLOW-N.S. has occasionally received short term grants to conduct research and make 
recommendations. 

Without the dedicated and enthusiastic volunteer efforts of our hearty band of women, 
none of this would be possible. Through sleet and snow we make it to meetings. We wade 
through reams and reams of government documents and statistics to prepare briefs. We 
learn public speaking through presentations to the endless royal commissions, task forces 
and other government studies that seem to go nowhere. We wear our suits and bring our 
briefcases to meet with cabinet ministers. We walk the picket line with the striking 
women bank workers. We go to meetings, we organize, we laugh, we develop 
friendships, and we hang in there through the very slow process of change... all on our 
own time and with our own resources.  

 

by a friend sometimes by 
fate, or even foe, but most of 
the time we must open our 
own windows.  

Re-entry is an open window. 
An opportunity to let some 
fresh air into a stalled and 
isolated life. It is like the 
flight of a bird, a large arc 
that moves upward. It is not 
the beginning or the end but 
the journey.  

The journey may lead you to 
a job, to a classroom, to a 
crisis in your life. Essentially 
it leads each of us to self 
knowledge, self worth, and 
self control. 

It is the women who are 
waiting that we must seek 
out. Because if we made 
enough windows all the 
walls would disappear.  

 

 



BRITISH COLUMBIA 

by Shauna Butterwick  

Looking back over the last ten years at the variety of activities and concerns of the B.C. 
CCLOW network I am struck by the hours, days, weeks, and years of work that so many 
women have contributed to this organization. What often goes unacknowledged is the not-
so-obvious work of organizing meetings, setting agendas, recording minutes, writing 
letters, making phone calls, and developing briefs and proposals. This work represents the 
"Best of B.C." because it threads all the more noticeable and more memorable moments 
together. 

Throughout the last ten years B.C. CCLOW has taken on many projects and issues but 
rarely have we done it alone. During the late 1970s we lobbied with other women's groups 
to establish government funding for Women's Access Centres at many post-secondary 
educational institutions in B.C. In 1986, B.C.-CCLOW was again involved in a successful 
lobby through the Women's Education and Training Coalition (WETC). This group was 
established to present a report and discuss issues relating to women's education and 
training in B.C. with Flora MacDonald, then federal Minister of Employment and 
Immigration. The coalition continues to meet and recently succeeded in developing an 
ongoing link between the provincial government and women's organizations regarding 
women's education and training needs. 

Other activities have included several provincial conferences and workshops. Since 1987 
we have had annual provincial retreats where members come together to celebrate, refuel, 
reconnect and re-create our vision and strategies for the future. This year we have 
organized a variety of activities to celebrate CCLOW's 10th Anniversary and our future, 
including a reading and discussion by Daphne Marlatt (feminist poet and writer), a 
workshop with Heather Menzies, another annual retreat, and a provincial workshop in the 
fall. 

It has been a challenge to describe "The Best of BC-CCLOW" in so few words, but it has 
reinforced for me the importance of maintaining a sense of our history so that we are no 
longer confined to cycles of lost and found. 

MANITOBA 

by Reta Chahal  

CCLOW-Manitoba's greatest accomplishment occurred only recently, and it happened to 
be our 10th anniversary celebration. At the Charterhouse Hotel in Winnipeg, the same 
place the women's committee of CAAE (later to become CCLOW) met twelve years ago, 
we co-sponsored with the Manitoba Association of Continuing Education a workshop on 
current issues for women's training and education in Canada.  



Susan Wismer, who prepared CCLOW's 1988 study, Women's Education and Training in 
Canada, facilitated the workshop. Over 20 participants from the private and public sectors 
actively participated.  

Susan presented the some of the results of her study as initiation for discussion. Issues that 
emerged included the necessity of recognizing women's skills, knowledge and ways of 
learning, of providing support systems and of placing women in decision-making 
positions. We then divided into small groups and were invited to express our ideal world, 
either in words or images. 

It was a wonderful exercise that truly deviated from traditional teaching styles. The 
imagery that filled the room included butterflies, gardens, flowers, scales of justice, team 
players and weaving. The afternoon discussion focused on the role of education and 
training in women's lives as well as how policies could be tools to enhance the role of 
women in society and the labour force.  

A highlight of the day was, admittedly, lunch. It was a celebration and an opportunity for 
networking. Donna Marion (network director) and Pat Fraser (provincial co-ordinator) 
gave short presentations and everyone shared a special 10th anniversary cake. The 
workshop ended optimistically, with identification of policies and strategies used by 
government, organizations and individuals to implement the ideal world here in the real. 
We hope to have Susan back again soon.  

NEWFOUNDLAND 

See the article in this issue on the Women Interested in Successful Employment program 
in St. John's, Newfoundland. Carol Ann Rogers-Parrell, a graduate of the program, wrote 
the following poem for its official opening in May 1988. 

A melting pot  
with an alloy 
of precious 
metals all broken 
from various molds 
to be re-formed at  
great risk and 
much hope. 
 

   
 



 

   
 
 

MisEducation: Women and 
Canadian Universities  

REVIEW BY MICHÈLE PUJOL 

Anne Innis Dagg & Patricia J.  
Thompson OISE Press, Toronto, 1988 

This little book, which reviews the present situation of women in 
English Canadian Universities, is long overdue. It is doubtful that 
University administrators across the country will recommend it as 
"must be read", yet, it should be read widely, (at least in 
universities), and used as a basis to pressure administrations for 

change. 

There is nothing glorious about the status of women in universities in this country. The 
general attitude towards women and the employment practices of universities have 
changed very little; they have actually worsened in many ways. For instance, there were 
proportionally more women teaching in universities in Canada in 1931 and 1953 than 
today. It is also apparent that those who hold power in Academe are intent on preserving 
the ivory tower as a bastion of male supremacy. Reading Dagg and Thompson, and 
adding to their work the countless stories of demeaning and discrimination any female 
academic has encountered in her career, leads one to feel justifiably outraged.  

 



The overall picture drawn in MisEducation is one of calculated neglect of the right of 
women to be treated equally and fairly, of deliberate attempts to segregate them in 
academic job ghettoes, and of complete disregard for their needs (as students, staff, 
faculty members or taxpayers in the population at large) by the universities. 

The book is organized in ten short chapters, analyzing the 
experiences of female students, the characteristics of the various 
disciplines taught at universities, the status of Women's Studies, 
research activities, the employment structure of the universities, the 
services they provide for women, and the issues of sexism, sexual 
harassment and violence. The book concludes with a set of 
recommendations.  

Each one of these chapters shows that the universities, despite their public statements, are 
riddled with rampant, insidious or sometimes blatant sexism. Little effort is made to 
improve women's access to non-traditional fields. Flagrant manifestations of male 
privilege as well as purely pornographic practices are still tolerated. Budget priorities for 
hiring, research, program funding, and services show that women and their needs are 
consistently treated with dire neglect if not outright dismissal. The few initiatives towards 
the integration of women are given a lot more publicity than the overall situation warrants. 

My main criticism of the book is that it is at times too mildly worded. Reading some of 
the outrageous examples of contempt or discrimination towards women I felt my anger 
deflated by the use of words such as "unfortunate" or "silly." Further, specific actions 
academic women and men can take to change the universities are not proposed. The 
chapter on recommendations only "suggest[s] how conditions generally could be 
improved." These improvements will not happen unless feminists on campus and in 
women's organizations at large organize themselves in strong pressure groups, support 
each other in their challenges, develop feminist agendas in their trade unions and, overall, 
become a voice that can no longer be dismissed.  

Whereas Dagg and Thompson are generally critical of Faculty Associations that seem 
often too eager to represent their male members even when their behaviour is not ethical, 
it should be emphasised that it is the duty of a union to represent and defend all of its 
members. Women faculty members should challenge their union to do just that, to be an 
effective tool in the fight for more equitable terms of employment, academic freedom, 
unbiased hiring, tenure and promotion procedures, and the provision of services such as 
adequate child care centres. Faculty Associations have a major role to play in the 
education of their own members and the eradication of all forms of sexism from 
university grounds. They should also organise the academic staff who are in nontenurable 
positions and bargain for equal pay, benefits, and better working conditions for them. This 
is the only common sense approach to the divisions engineered by university 
administrations among teaching staff. 

There is nothing 
glorious about 
the status of 

women in 
universities in 
this country. 

 

 



I must point out that the title of the book is misleading. Dagg and Thompson are not 
talking about "Canadian Universities." I could find only one reference to one of the 
Quebec francophone universities. The status of women in Quebec universities should 
elicit more interest than that, and they might have found a few things that women in the 
rest of Canada's universities could learn from. There are also too few illustrations from the 
Atlantic Provinces.  

Overall, MisEducation is easy to read and packed with facts, but these facts are selectively 
chosen and not accumulated in. an overwhelming fashion. Dagg and Thompson must be 
commended for the courage it took to put all these facts together and publish the book in 
spite of the documented persecution of feminist academics who exercise their academic 
freedom in the midst of a very hostile environment. Academic women and men must 
stand up together to effect much needed changes in the universities.  

Michèle Pujol is an economist living in Winnipeg. She is active in the development of 
Women's Studies in Manitoba and is presently researching the status of women in the 
province's universities and colleges. 

Doing Participatory Research:  
A Feminist Approach 

REVIEW BY RETA OWENS  

by Patricia Maguire  
The Centre for International Education School of Education, University of Massachusetts 
Amherst, Massachusetts, 1987  

I highly recommend Patricia Maguire's book, Doing Participatory Research: A Feminist 
Approach. A doctoral thesis that has been developed into a book manuscript, the study 
provides researchers, adult educators, and activists with a conceptual framework for 
conducting feminist participatory research. Patricia Maguire defines participatory research 
as a three-part process of knowledge creation that combines investigation, education, and 
action. Participatory research "aims to develop critical consciousness, to improve the lives 
of those involved in research process, and to transform fundamental societal structures 
and relationships" (p.4). The need for a conceptual framework to guide feminist 
participatory research grew out of an emerging awareness by Maguire during her graduate 
study program that women and gender issues were marginalized from research theory and 
practice, including participatory research. She therefore developed a planning and 
evaluation tool "to help create participatory research projects more likely to recognize and 
meet women's emancipatory needs"(p.128). 

The book is a descriptive, analytical, and highly personal narrative of the author's 
graduate experience at The Centre for International Education. Organized into two parts, 
the book reflects the process she underwent to develop the conceptual framework. This 
process was one of "praxis"-a dynamic interplay between reflection and action whereby 



 
she moved back and forth between reading the literature and working in the field. In part 
one, Maguire documents her journey through the literature and her growing awareness of 
the need for feminist participatory research. The literature review begins with a 
description and comparison of participatory research with the more traditional, dominant 
social science research approaches. The collusion between participatory research and 
dominant social science research in marginalizing women and gender issues from research 
theory and practice is illustrated, and part one concludes with the design and development 
of a feminist participatory research framework. In part two, Maguire both describes and 
evaluates the field experience she undertook a feminist participatory research project with 
a small multicultural group of previously battered women in Gallup, New Mexico. Part 
two also includes an assessment of the feminist framework. 

The purposes of the project were two-fold: a) to provide an opportunity for group 
members who had left the shelter to share and solve their every-day problems, and b) "to 
provide information to BFS [Battered Family Services] about the problems women faced 
after leaving the shelter and to assess a support group as one mechanism for dealing with 
those problems" (p. 222). Maguire's intention in describing the project is to share "the 
mechanics of 'what happened' and more importantly, many of the struggles, choices, 
dilemmas, and joys encountered along the way" (p. 134). Hence, to offer some practical 
know-how.  

The book should appeal to a number of audiences. For researchers, adult educators, and 
feminists, the book provides an excellent teaching and learning aid, particularly for those 
who wish to foster critical thinking or who wish to know more about problems one can 
encounter during feminist participatory research. Readers can also use the book as a 
unique opportunity to clarify their internalized beliefs about the purposes and practices of 
research, including the ends to which it should be directed. Those working with abused 
women are offered potential insights into the issues that staff and community volunteers, 
including researchers and adult educators, might need to consider when assisting formerly 
battered women investigate social and personal realities and ultimately transform them. 
Readers struggling with their own transformation or empowerment process may "see" 
themselves in the pages of Maguire's book and find solace, helpful suggestions and 
insights.  

Developing a doctoral thesis into a book manuscript with wide reader appeal seems no 
easy task. Patricia Maguire has done well. As I turned the final page of her book I was 
filled with a sense of respect and admiration for her intellectual capacities, her knowledge 
of the subject material, and her ability to convey understanding, compassion, and respect. 
It seems no surprise that Maguire's study received the 1986 Pergammon Women's Studies 
Association Award for "its innovative methodology and its contribution to women's 
studies" (p. xii). 

Reta Owens is a research and training consultant living in Winnipeg, Manitoba. She 
received her Master of Adult Education in 1986 from St. Francis Xavier University, 
Antigonish, N.S.  



RESOURCES

CALLS FOR SUBMISSION  
 

     

National Consultation on 
Vocational Counselling  

Proposals for the consultation will be considered from any individual or 
organization around the issues of vocational counselling and 
employment programmes, including programme development, 
counsellor education, client-based services, among others. The 
consultation is sponsored by the Counselling Foundation of Canada, 
Employment and Immigration Canada and the Career Centre, University 
of Toronto, and will be held in Ottawa January 23-25,1990. Deadline for 
submissions is August 14,1989. Contact Lou Hawkes, National 
Consultation on Vocational Counselling, Career Cent re, University of 
Toronto, 214 College Street, Toronto, Ontario, M5T 229 (416) 978-
8089. 

GRANTS/SCHOLARSHIPS 

CN Scholarships for Women 

CN offers 68 scholarships for women across Canada, worth $600 each, for the 1989 fall 
semester. Any woman seeking a career in a non-traditional field who has been accepted 
for the fall term at a specified educational institution, may qualify. Inquire at the registrar 
of your institution or contact a CN office in your area. 

. . . .  

  
 

 



 

The Marta Danylewycz  
Memorial Fund  

The fund is administered by CRIAW and was created to promote work in women's history 
from a feminist perspective. The award is one grant of $2000. Masters or Doctoral 
students in later stages of their thesis are eligible and there are no citizenship requirements 
as long as the applicant is attached to a Canadian institution for the duration of the grant, 
or the research has application in the Canadian environment. Application can be made in 
French or English and should include: a short abstract, a statement on the project's 
relation to the continuation of women's history from a feminist perspective and a letter 
certifying enrolment in a Masters of Doctoral program. 

Applicants should sent 4 copies of their  
c.v. and 4 copies of their application by August 31, 
1989 to CRIAW, 151 Slater Street,  
Suite 408, Ottawa, Ont. KIP 5H3. 

. . . .  

CRIAW Research Grants  

CRIAW offers annually 12 grants of $2500 for projects that promote the advancement of 
women. The work can be complete in itself or part of an ongoing project. It must 
contribute to feminist research, be non-sexist in methodology and language, and must 
meet the standards of the discipline in which the project is submitted. The grants will not 
fund research that is a requirement for an educational degree. Application forms are 
available from the CRIAW office and 4 copies, along with four copies of applicant's c.v. 
should be returned by August 31. See address above. 

FILM/VIDEO  

Black Mother Black Daughter
  
National Film Board of Canada  

A new NFB film co-directed by Sylvia Hamilton and Claire Prieto.  
Contact the NFB office in your area.  

Development Education  
Centre  
394 Euclid Avenue  
Toronto, Onto M6G 259  

Development Education Centre has released three new videos on women: The Struggle 



for Choice, a five part series on pro-choice groups in Canada (30 min. each, $30/$50 
rental, $325 purchase one part or $1195 for the series); Just Because of Who We Are, a 
documentary on violence against lesbians (28 min., $30/$50 rental, $395 purchase); and 
The Passion of Remembrance a look at the Black experience in Britain (80 min.$75/ $110 
rental). 

BOOKS & PUBLICATION  
 

 
 

Voices: New Writers for New Readers  
14525-110A Avenue Surrey, B.C. V3R 284  
$3.00 each, $12.00/year, $10.00/  
year for subscriptions of 10 copies or more  

Voices is a new quarterly publication produced by the Lower Mainland Society for 
Literacy and Employment, in B.C., to fill the need for material for adult beginning 
readers. Most of the magazine's material is by students and each issue is divided into four 
sections of varying readability.  

Weaving New Ways: Farm Women Organizing 
N.F.U.  
25OC-2nd Avenue S. 
Saskatoon, Sask., S7K 2M1 
(306) 652-9465  

A handbook on how to reshape rural communities. Written from the perspective of farm 
women, it is a useful book for community organizers, feminists and urban readers.  

  
 

  
 

 
 



Women, Paid/Unpaid Work and Stress: New Directions for Research 
Canadian Advisory Council on the Status of Women  
110 O'Connor Street, 9th Floor 
Box 1541, Station B 
Ottawa, Ont. K1P 5R5 
(613) 992-6907  

CACSW recently released a background paper on women and work stress. The paper 
examines the unique stresses of women, at home and at work, and suggestions are made 
for ways to reduce stress in women's lives. Copies are available from CACSW.  

. . . .  

Project Exploration: Search for Self Education 
Development Centre  
55 Chapel Street Newton, MA, 
U.S.A.02160 
(617) 696-7100  
$5.50 + $2.00 shipping 

Published by the Women's Education Equity Act Publishing Centre, this book will help 
counsellors and special needs services providers to assist learning disabled women adapt 
to their learning difficulties and the world of work. It presents a career development 
approach for LD women focusing on self-awareness and the development of essential 
academic and behaviour skills. 

. . . .  

Especially for Women: Programs and Services Offered by School Boards  
Canadian Education Association  
8200, 252 Bloor Street W. 
Toronto, Ontario M5S 1V5 
(416) 924-7721 $5.00 prepaid 

This report by the CEA looks at affirmative action and employment equity in the school 
boards, and at changing attitudes, re-entry and employment programs, interest courses, 
resources and parenting courses for women in the community. 

  
 

 
 



Imagine the Possibilities 
Girls in Science 
4353 West 12th Avenue  
Vancouver, B.C. V6R 2P9 
$5.00 

This workbook includes step by step instructions for teaching units, a teacher's guide and 
suggestions on how to set up a program for girls in science. Make cheques payable to 
SCWIST Girls in Science. 

. . . .  

Just Give Us the Money 
Women's Research Centre  
101, 2245 West Broadway 
Vancouver, B.C. V6K 2E4  
$9.00 (40% discount for women's groups),  
136 pages 

Author Debra Lewis examines the history of strategies used to address wage 
discrimination including legislated pay equity, the actions of the women's movement, 
trade unions and others. 

. . . .  

The Supreme Court of Canada Decision on Abortion  
New Star Books  
2504 York Avenue 
Vancouver, B.C. V6K lE3 
$5.95, 226 pages  

The complete text of the judges' arguments in the decision, edited by Shelagh Day and 
Stan Persky. 

From Private to Public: A feminist Exploration of Early Mothering  
The Women's Press 
#204, 229 College Street  
Toronto, Ontario M5T lR4  
$14.95, 287 pages 

Author Amy Rossiter explores the experience of first-time mothers in a patriarchal 
society, finding it both joyful and oppressive. She argues the isolation and subjugation 
experienced by mothers are due to social pressures and are not normal characteristics of 
the process.  



Taking Care  
Women's Health Project  
Peterborough, Ont. K9H 2H7  
(705) 742-9842  

Written explicitly for women with limited reading skills, the manual includes chapters on 
eating well, weight control, fitness, stress, depression, sexuality, sexually transmitted 
diseases, menopause, over-the-counter drugs and patients' rights.  

. . . .  

An Enormous School Without Walls 
Participatory Research Group 
394 Euclid Avenue, #308  
Toronto, Ont. M6G 259  
$5.00, 46 pages 

Published in cooperation with CUSO, Heather Chetwynd presents an overview of 
education programs in Nicaragua and looks at why popular education has been so 
important in the growth of participatory democracy. 

We Are AMNLAE  
Participatory Research Group 
as above $4.00, 48 pages  

Author and photographer Deborah Barndt interviews Patricia Lindo, a representative of 
the Nicaraguan Women's Association, and looks at how popular education and 
participatory research have helped to build the Nicaraguan women's movement.  

. . . .  

 
 

 
 



A Directory of Women in Canada Specializing in Global Issues 
Canadian Council for International Cooperation  
300, 1 Nicholas Street 
Ottawa, Ontario KIN 7B7  
(613) 236-4547  

The council is working to produce a resource directory of women speakers, workshop 
leaders, sultants, etc., specializing in development, environment, peace, social justice and 
economic issues. If you wish to support their work or contribute to the directory please 
contact Dorothy Goldin Rosenberg at the council.  

SUBVENTIONS 

Fonds commémoratif Marta Danylewycz  
 
Le Fonds, géré par l'ICREF, a été crée pour promouvoir les travaux effectués selon une 
optique féministe sur l'histoire des femmes. La bourse se monte à 2 000 $ et est destinée 
aux etudiant-e-s de maîtrise et de doctorat. II n'y a aucune restriction quant à la 
citoyenneté, la/le candidat-e devant seulement être soit inscrit(e) dans un établissement 
canadien pendant l'année au cours de laquelle la bourse lui est décernée, soit que sa 
recherche s'applique au milieu canadien. Les soumissions peuvent être formulées en 
français ou en anglais. Pièces à joindre à votre demande: un court résumé du travail a 
accomplir, une explication du lien entre le projet et les objectifs du Fonds Marta 
Danylewycz, et une lettre de votre département d'étude confirmant votre inscription à un 
programme de maîtrise ou de doctorat. Seules les soumissions portant le cachet de la poste 
du 31 août ou plus tard seront acceptées. Veuillez communiquer avec Lise Martin au 
bureau de l'ICREF, 151 rue Slater, Ottawa, Ontario, KIP 5H3, (613) 563- 0681.  

. . . .  

Subventions de recherche de l'ICREF 

Douze subventions de 2 500 $ sont accordées annuellement à des personnes travaillant sur 
des projets visant a améliorer les conditions de vie des femmes. La recherche peut faire 
I'objet d'une proposition complète ou être une partie d'une étude de plus grande envergure. 
Les critères de sélection sont les suivants: le projet apporte une contribution importante à 
la recherche féministe; la méthodologie et le langage sont non-sexistes; la conception et le 
contenu de la recherche sont conformes aux normes appliquées dans le domaine de 
recherche en question. L'ICREF ne subventionne pas de recherche effectuée en vue 
d'obtenir un dipIôme universitaire. Seules les soumissions portant le cachet de la poste du 
31 août ou plus tard seront acceptées. Veuillez communiquer avec Lise Martin à l'adresse 
susmentionnée. 

 
 

 



. . . .  

Bourse d'études du CN pour les femmes     Toute femme peut avoir droit a I'une des 68 
bourses du CN destinées aux femmes, si elle a été admise a la rentrée scolaire de 
I'automne 1989 a un programme d'études autorise dans I'un des établissements d' 
enseignement spécifie. Veuillez contacter le registraire d'établissement d'enseignement ou 
le bureau du CN le plus proche de chez vous.  

FILM/VIDÉO 

Travaillons pour l'égalité  
Bureau de la femme  
Travail Canada  
Ottawa, Ont. K1A 0J2  
(613) 997-1551  

Ce film vidéo met en relief la situation en pleine mutation  
des travailleuses canadiennes et le rôle du Bureau de la femme.  
 
 
Le Répertoire 1989  
Vidéo Femmes 
56, rue St Pierre  
Local 203 Quebec, P.Q. GIK 4Al  
(418) 692-3090 

La quatrième édition du répertoire des films et vidéos  
distribues au Québec et à l'étranger par Vidéo Femmes. 

. . . .  

Alerte à la procréatique 
Le Conseil du statut de la femme et 
le ministère des Communications du Québec 

Ce film vidéo traite des expériences faites sur le corps des femmes et éclaire de façon 
réaliste les conséquences de la reproduction humaine artificielle et l'intérêt des chercheurs 
et chercheuses dans ce domaine. On peut emprunter ce film gratuitement a la vidéothèque 
du ministère des Communications.  

LIVRES ET PUBLICATIONS 

Le travail des femmes et le stress 
Le Conseil consultatif canadien sur 
la situation de la femme 



110, rue O'Connor, 9e étage  
C.P.1541, Succ. B Ottawa, ant. KIP 5R5 
(613) 992-4975 

Ce document analyse la relation entre le stress et le bien-être des femmes. De nombreuses 
façons de dompter le stress sont proposées. On peut se procurer des exemplaires du 
document auprès du CCCSF.  

. . . .  

À l'intention des femmes  
Association canadienne 
d'éducation  
252, rue Bloor 0., 8200 
Toronto, Ont. M5S 1V5  
(416) 924-7721  
5,00$ paye d' avance  

Cette étude analyse les programmes et les services offerts par les commissions scolaires 
aux femmes, comme l'action positive et l'égalité à I'emploi, programmes pour les mères 
(services de garde des enfants, de réintégration professionnelle et d'emplois). 

. . . .  

La Gazette des femmes 
Conseil du statut de la femme 
8, rue Cooke  
Bureau 3000 Québec, P.Q. GlR 5J7  
Gratuit 

Une revue féministe et populaire publiée par le gouvernement du Québec. 

. . . .  

Àpleine voix  
Programme des femmes 
Conseil international d'éducation  
des adultes  
229, rue College  
Bureau 309 
Toronto, Ont. M5T lR4  
10,00 $ par an 

 



Ce bulletin est le principal instrument de liaison du  
Programme des femmes du CIEA. Plusieurs ressources et références y figurent. 

. . . .  

Où en sommes-nous?  
Fédération nationale des femmes 
canadiennes-françaises  
325, rue Dalhousie  
Bureau 525  
Ottawa, Ont. KIN 7G2 
(613) 232-5791  

Ce rapport sur les services préscolaires en milieu francophone minoritaire trace un portrait 
préliminaire de la situation matière de garderies et de prématernelles dans les milieux 
francophones hors du Québec  

Répertoire des femmes spécialistes des questions internationales  
Conseil canadien pour la coopération internationale  
1, rue Nicholas, 3e étage  
Ottawa, Ont., KIN 7B7  
(613) 236-4547 

Le Conseil voudrait publier un répertoire des femmes spécialisées dans les questions de 
survie mondiale: développement, environnement, paix, économie et justice sociale. Si 
vous voulez appuyer leur travail ou participer au répertoire, veuillez contacter Dorothy 
Goldin Rosenberg au Conseil.  

 
 

 
 



 
 
 
 
 
 

CCLOW and Lesbianism  

BY CARMEN PAQUETTE 

Lesbian feminism is growing stronger in Canada both within the gay rights movements 
and within the women's movement.  

Some initiatives in the women's movement show increased support for lesbian rights. The 
NAC lesbian issues committee has been revived since the last AGM and has consulted the 
National Lesbian Forum on possible courses of action (1). CRIAW's last conference had 
the development of the lesbian community as a subissue of its major theme "Women and 
Development." No less than 4 workshops were held on lesbian themes, a heady experience 
for those for of us who have struggled sometimes to get even one on the agenda of a 
women's conference! NAWL has a Lesbian Issues Working Group striving for similar 
visibility and they are also co-operating with EGALE (Equality for Gays and Lesbians 
Everywhere) so that research into sexual orientation recognizes lesbian experience. 

As a national organization seeking to improve the lives of Canadian women, CCLOW can 
support and catalyze this process during its second decade by welcoming the voices of 
lesbians on educational issues, on issues that impact on education for women and all other 
aspects of women's lives. 

In 1984 at its national conference, CCLOW had at least one lesbian workshop on the 
theme of feminism and lesbianism and has not to my knowledge excluded or discouraged 
the participation of lesbians since then. A more pro-active stance is now appropriate.  

CCLOW can do this by asking for lesbian input while its briefs, projects and political 
positions are being developed. It can also mention lesbians when it speaks about the 
diversity of Canadian women. And it can educate its own members in ways to diminish 
heir fears of lesbians and lesbianism. 

CCLOW members can publicize lesbian groups and activities as they would those of any 
other group within the women's movement, and they can lobby M.P.s on the issue of 
discrimination based on sexual orientation as they do on issues of discrimination on any 
other basis: sex, race, marital status, economic level, education. 

The energy and commitment that we as lesbians bring to improving the lives of women is 
what all feminists, lesbian or not, are in the process of acknowledging and celebrating. 
Welcome aboard, CCLOW! 

COMMENTARY 



 

 

Carmen Paquette is a franco-ontarian adult education and training consultant. She is 
co-founder of Action éducation femmes, CCLOW's sister organization, and of the National 
Lesbian Forum.  

 

_________  

1. The National Lesbian Forum is a year-old organization working to increase the 
visibility of lesbians and of lesbian issues in both the women's movement and the 
gay rights movements. A periodic newsletter keeps members informed. Lesbians 
are invited to join by sending their name and address and $3.00 to NFL, Box 8973, 
Saskatoon, Saskatchewan, S7K 7E7.  

 

Le CCPEF et les Lesbiennes 

PAR CARMEN PAQUETTE 

Au Canada, le mouvement féministe des lesbiennes prend de l'ampleur. Le Comité 
canadien d'action sur le statut de la femme et l'Institut canadien de recherches sur les 
femmes ont récemment inclu le sujet de l'homosexualité féminine dans leurs activités et 
conférences. De son côté, l'Association de la femme et le droit a créé un groupe de 
travail à ce sujet. En 1984, à sa conférence, le CCPEF a organisé un atelier sur les 
lesbiennes. 

D'après ce que je sais, toutefois, il n'a depuis ni exclu ni encouragé la participation de 
lesbiennes dans son organisme. Le CCPEF devrait inviter des lesbiennes à faire part de 
leurs idées dans ses comptes rendus et quand il fait des recherches, faire intervenir des 
lesbiennes quand il aborde le sujet de la diversité des Canadiennes, et mettre en garde 
ses membres contre l'homophobie. Il est temps qu'on reconnaisse et qu'on rende 
hommage à l'énergie et au dévouement dont nous lesbiennes faisons preuve pour 
améliorer le sort des femmes.  

 
 
 
 
 
 
 
 
 



AGENDA 

Symposium About Families  
July 11-14  
Regina, Saskatchewan 

The Saskatchewan Department of Social Services is sponsoring the symposium.  
Contact them at 1920 Broad Street, Regina, Sask., S4P 3V6. 

. . . . 

Canadian Education Association "Sharing the Challenge"  
September 26-29  
Toronto, Ontario 

Speakers include Jean Chrétien and Stephen Lewis. For further information contact R.A. 
Dodds CEA, 8200, 252 Bloor Street W, Toronto, Ont., M5S 1V5, (416) 924-7721. 

. . . .  

Association canadienne d'éducation"Partager le défi" 
26-29 septembre 
Toronto, Ontario 

Pour obtenir des renseignements, contacter R.A. Dodds, ACE, 8200, 252, rue Bloor 0., 
Toronto, Ont., M5S 1V5, (416) 924-7721. 

. . . .  

"Women, Community & Culture" The 9th Atlantic Canada Workshop. 
September 28-30  
Halifax, Nova Scotia. 

Contact Laurie Alexander at Atlantic Canada Studies, Gorsebrook Research Institute,  
St. Mary's University, Halifax, N.S., B3H 3C3, (902) 420-5668.  

 
 

 
 



Canadian Association for the Advancement Women and Sport 
"Feminist Leadership"  
October 12-15  
Montreal, Quebec. 

The conference will include a Breakthrough celebration to recognize individuals or groups 
who have enhanced opportunities for girls and women in sport. Contact CAAWS, 323 
Chapel Street, Ottawa, Ontario, KIN 7Z2, (613) 233-5204.  

. . . .  

Association canadienne pour I' avancement de la femme 
et le sport "Leadership Féministe"  
12-15 octobre  
Montréal, Quebéc  

Ce sera l'occasion de souligner les mérites des personnes et des groupes qui ont permis 
aux jeunes filles et aux femmes de plus participer à des épreuves sportives. Contacter 
ACAFS, 323, rue Chapel, Ottawa, Ont., KIN 7Z2, (613) 233-5204. 

. . . .  

Learning Disabilities Association "Lighting the Way"  
October 19-21 
St.John's Newfoundland. 

For more information contact Judy Davis, conference coordinator,  
12 Colville Street, St. John's Nfld., A1E 3J8, (709) 739-0611. 

. . . .  

National Symposium on Aboriginal Women "Past, Present and Future" 
October 19-21 
Lethbridge, Alberta.  

Contact Christine Miller, Native American Studies, University of Lethbridge, 4401 
University Drive, Lethbridge, Alberta, TIK 3M4, (403) 329-2635. 

 
 

 
 



 
"Women's Issues in Health Care"  
November 15-17  
St. John's, Newfoundland 

Topics will include working women, childbearing, women at midlife and elderly women. 
Contact Katherine Daley, St. Clare's Mercy Hospital, School of Nursing, Le Marchant Rd, 
St. John's Nfld., AIC 5B8, (709) 778-3576. 

M E M B E R S H I P  

Membership in CCLOW is open to individuals, organizations and agencies.  

 

MEMBERSHIP FEES  

Individual $25 
Student/Unemployed/Retired  $10 
Organization  
with annual budget up to $100,000 $35 
with annual budget between $100,000 & $500,000 $60 
with annual budget over $500,000 $100 
Sustaining Member $250 

 

All CCLOW members automatically  
receive the quarterly publication, "Women's 
Education des femmes".  

 

SUBSCRIPTION ONLY  

to "Women's Education des femmes" 

Individual $17.00 
Organization $30.00 

  
 

 
 



Enclosed payable to CCLOW is my  
cheque for:  

Membership $___________ 
or Subscription $___________ 
Donation $___________ 
Total $___________ 
 

Name_________________________________________ 
Address ______________________________________ 
_____________________________________________ 
Postal Code____________________________________  
Telephone Home_________________________________ 
Business________________________________________ 
Occupation_____________________________________  
Area of Interest__________________________________ 

Please return form and payment to: 
Canadian Congress for Learning Opportunities for Women,  
47 Main Street, Toronto, Ontario M4E 2V6  

I N S C R I P T I O N 

L'inscription au CCPEF est ouverte aux  
particuliers et aux organismes ou associations. 

Droits d'adhésion  
Inscription personnelle 25$ 
Etudiante/Sans emploi/Retraitée  10$ 
Organisation  
Budget annuel inférieur ou égal a 100 000$ 35$ 
Budget annuel entre 100 000$ et 500 000$ 60$ 
Budget annuel supérieur a 500 000$ 100$ 
Membre commanditaire 250$ 

Tous les membres du CCPEF reçoivent  
automatiquement notre revue trimestrielle 
"Women's Education des femmes".  

 
 



ABONNEMENT SEULEMENT 

"Women's Education des femmes"  

 
Particulier 17,00$ 
Organisation 30,00$ 

Veuillez trouver ci-joint un chèque payable  
au CCPEF d'un montant de:  

 

Adhésion _____________$
ou abonnement _____________$
Don _____________$
Total _____________$
 
 

Nom__________________________________________ 
Adresse________________________________________ 
______________________________________________ 
Code postal ____________________________________ 
Téléphone: 
Res__________________________________ 
Bur___________________________________________ 
Profession______________________________________ 
Intérêts________________________________________ 
 

Veuillez renvoyer le formulaire avec votre  
paiement au bureau national du:  
Congrès canadien pour la promotion des études 
chez la femme, 47 Main Street, Toronto Ontario M4E 2V6  
 



. . . .  

The Canadian Congress for Learning Opportunities for Women (CCLOW) was founded 
in 1979 and is a national, voluntary, feminist organization with networks in every 
province and territory. CCLOW advocates equality between women and men by 
promoting equal participation in our educational, political, economic, legal, social and 
cultural systems. To overcome discrimination based on gender, age, race, class, ethnicity, 
and sexual orientation, CCLOW focuses on improving educational and learning systems. 
Our work and research includes maintaining a Women's Learning Resource Centre, 
publishing a quarterly magazine (Women's Education des femmes), advocacy, program 
development in local area and involvement in educational related activities and events.  

. . . .  

Le Congrès canadien pour la promotion des études chez la femme (CCPEF) a été fondé en 
1979. C'est un organisme national, bénévole et féministe qui a des réseaux dans chaque 
province et territoire. Le CCPEF prône l'égalité entre les femmes et les hommes en 
promouvant une participation égale de tous et de toutes à notre système éducatif, 
politique, économique, judiciaire, social et culturel. Pour surmonter la discrimination qui 
se fonde sur le sexe, l'âge, la race, la classe sociale, les caractères ethniques et l'orientation 
sexuelle, le CCPEF s'attache à perfectionner le système éducatif et celui de l'apprentissage 
des femmes, publie une revue trimestrielle Women's. Education des femmes, se fait le 
défenseur des femmes, s'occupe d'élaborer des programmes dans différentes régions du 
pays et participe à des activités et à des manifestations dans le domaine de l'éducation.  

 
CCLOW 
Canadian Congress for  
Learning Opportunities  
for Women 

CCPEF 
Congrès canadien pour  
la promotion des études  
chez la femme 

47 Main Street 
Toronto, Ontario  
M4E 2V6 
(416) 699-1909  
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